JET YOUTH DEVELOPMENT PROJECT PROFILES

This section covers profiles on 28 of the 48 Youth Development projects that have been or

are currently funded by JET.

The information presented here was obtained from responses to a questionnaire that was
prepared by JET and distributed to each of the 48 projects. The Profiles form part of a
detailed database that JET is building up on all the projects with which it works.

Project Profiles

¢ Albert Luthuli Community Educational
Development Trust

Bergzicht Training Centre

Bertrams Development Brigade
Business Skills and Development Centre
Camp Jumbo (YMCA)

Centre for Opportunity Development
Daily Bread Charitable Trust

Education Resource and Information Project
Education with Enterprise Trust
Hantam Community Education Trust
Idayasa Youth Development Centre
Independent Projects Trust

Izingolweni Skills Centre

Keyboards Skills & Development Project
Midlands Community College

Mitchell’s Plain Youth Development
Programme

L R R R IR R B R R B R R R R 2

* ¢+ 4 4+ 4 0 +

*

ML Sultan Technikon - Centre for
Educational Skills Development

Mmakau Adult Cendre

Namaqualand Resource and Education
Centre

N eighb()urhood Advice and Resource
Centre

The Outward Bound Trust of South Africa
Pasada Fashion Incubator Centre

Primary Open Learning Pathway Trust
School Leavers Opportunity Training
Skills Training for Employment Centre

St Anthony's Skills Training Centre

Thusanang Haenertsburg Self Help
Association

Vocational Advancement Programmme

All the Youth Development projects that JET has funded are listed in Appendix 1.
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PROFILE OF ORGANISATION

Albert Luthuli Community
and Educational Development Trust

Date started with Youth Development: 1992

Aims and Objectives

¢ To promote the development of the economy of
the north coast region through the provision of
skills and information that will generate income
and growth of small business in the
communities concerned.

Background

The Trust is based in Groutville, KwaZulu-Natal.

It was formed on the initiative of local leaders from
Groutville and surrounds, small-scale cane farmers
and the North Coast/Lower Tugela business
community. The founding chairman was Edgar
Sibusiso Luthuli, the son of Nobel Prize laureate,
Chief Albert J. M. Luthuli.

Programmes offered

The trust offers a technical training programme
which accommodates a variety of technical skills
ranging from electrical appliance repair and
carpentry to flower arranging. Some of the skills
training is accredited by the Department of Labour.

Technical Training - Entrepreneurial Developmernt
The programme covers hard skills (85%), business
skills (7%), entrepreneurial skills (5%) and life skills
(3%). The percentages vary according to the needs
of the group. The courses are usually 15 to 45 days.
They start with orientation followed by technical
training. This is followed by a 3 day business skills
course. The last day includes a programme on
“starting your own business”.

Number of participants per programme

Personnel employed by the organisation

Technical Training

1994 +-200

1995 *180

*up to September

Tracking and Placement Systems

The Trust keeps records of all trainees. It also
tracks the progress of ex-trainees. Of the 1994
trainees 20 % are self-employed. The organisation
is attempting to develop a placement programme
with large corporate bodies in the region by
getting them to supply contracts and piecemeal
jobs. It also links people who require particular
services with ex-trainees of proven ability.
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Category Fuli-time Part-time
Programme *1-5
Administration 3 1
Service 4

* varies

Budget for Youth Development
The budget for the training programme is
approximately R 300 000,

Future Vision

The Trust intends to develop 4 sectors. They are

1. technical training - to upgrade and improve on
the existing training

2. a construction-based division - to undertake
projects utilising trainees to improve their
training and generate income

3. business development - for non-construction
training

4. a resource centre - to support all activities of the
Trust.

The Trust hopes that the resource centre, which
will focus on teacher and student upgrading, will
make it possible for students to grasp the technical
training more easily and quickly. With the
introduction of the SLOT programme (see SLOT
profile) in the area it is anticipated that more
students will require the technical training offered.

The Trust has already forged a close relationship
with the Department of Labour’s training division.
The provincial Department of Education has
shown an interest in the Trust and provided moral
support for the establishment of the resource
centre. The Trust hopes to forge closer links with
the National Department of Education which has
also shown some interest.
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PROFILE OF ORGANISATION

Bergzicht Training Centre

Date started with Youth Development: 1992

Aims and Objectives

¢ To become the leading training project for
unemployed people in the Western Cape

¢ To be the model for similar ventures
throughout the country

* To build capacity to grow by 140 students per
year

+ To expand geographically by establishing
satellites in the Western Cape and by franchising
throughout the country over a 3 year period

#+ To find employment for 100% of trained students

¢ To raise awareness about the project’s mission
and work amongst donors and the public to
raise funds to cover all planned activities.

Background

The project was officially opened in March 1992 in
Stellenbosch as a response to the need to assist
unemployed people. A survey showed a market
in the area for trained workers in the areas of frail
care, educare, housekeeping and tourism. The
Centre trains people and assists them to find
employment in these areas.

Programmes offered

The Centre offers 3 employment oriented
programmes and a literacy programme. The
Home Management programme is accredited with
the Department of Labour and the Literacy
programme with Brand Knew.

Home Management

This is a 20 day course , running from 8:00 to 16:00
each day. It includes hard skills and life skills.
Theory takes up about 8% of the course. Students
are trained in the care of children, the use of
domestic equipment, cleaning and maintenance,
basic cooking and security and handling of
domestic emergencies. This is the injtial course
which all trainees do before they can be selected
for other courses offered.

Frail care

This has been a 4 week full-time course comprising
2.5 weeks of theory and practical in the classroom
and 1.5 weeks in an old age home. It is now being
extended to 5 weeks. It includes hard skills and
life skills. Theory takes up about 50% of the
course. Trainees are frained in all aspects of frail
care needed to care for the frail and disabled aged
living at home or in a home for the aged.

Educare

The full-time course is 24 days - 20 days at the Centre
and 4 days at a créche or nursery school. The in-
service course is 14 training sessions totalling 42
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hours. The courses cover hard skills (60%), business
skills (5%), life skills (30%) and language (5%).

Number of participants per programme

Home Management Frail Care Educare
1994 277 43 27
1995 170 29 3

Numbers were lower during 1995 because of
building renovations which resulted in lack of
classroom space.

Tracking and Placement Systems

The Centre keeps records of trainees and tracks their
progress after completion of their courses as far as
possible. The Centre runs a Placernent Bureau
which records all placements, does random checks
from time to time and encourages ex-trainees and
employers to keep it informed of changes.

The Placement Bureau is involved in the selection
of trainees and monitors their performance during
training so as to determine their progress and
aptitude. The bureau selects trainees for
interviews with potential employers. The bureau
also offers on-going support to trainees
particularly in regard to further training and
finding subsequent employment if initial
employment ends.

Personnel employed by the organisation

Category Full-time
Programme 9
Administration 3
Service 1

Budget for Youth Development

Programme Amount

Home management R 488107
Frail care R 128075
Educare R 90694

Future Vision

The Centre is in the process of building to provide
more space. It hopes to increase its student
numbers by 12% in 1996. The Centre plans to
enlarge the geographical area in which trainees are
placed in employment. It also envisages using the
“Franchise Manual for the Planning and
Implementation of a Training Project” to encourage
the training of unemployed youth throughout the
country. The Centre would welcome co-operation
with fraining institutions at their level of training.
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PROFILE OF ORGANISATION

Bertrams Development Brigade,
a project of the Foundation for Education with Production (FEP)

Date started with Youth Development: 1992

Aims and Objectives

+ To provide education and training to out of
school and unemployed youths - aged from 16

¢ To empower the youth to find employment by
providing education and training with
production

¢ To engage youth in socially useful production -
the renovation of existing homes and the
construction of new homes - the urban renewal
of Bertrams (eastern sector of Johannesburg) in
support of racially reintegrating the city by
providing affordable housing to low income
families.

Background

The Brigades are autonomous, community-based
organisations. The Brigades are affiliated to the
Foundation for Education with Production (FEP),
a private, international voluntary agency which
was established in Zimbabwe during 1980.

FEP has national affiliates in several, mainly
southern African countries. The Bertrams
Brigade was established in 1992 to bring about the
urban renewal of the area which has been in a
state of decay for some years. FEP engaged the
support of several groups and organisations,
including NGOs, CBOs and government
departments, to assist in the urban renewal
process.

Programmes offered

Two programmes were offered in 1994.

The B.Ed module or course was accredited

by the universities where it was run. The Bertrams
Development Brigade programme is partially
accredited by the Johannesburg Technikon. The
B.Ed. module is no longer being run because FEP
is hoping to convince the universities to run it
themselves.

B.Ed.

This programme was run at UCT over 12 months,
University of Natal, PMB over 4 months and the
University of the Western Cape . The programme
concentrates solely on hard skiils, training
teachers to implement Education with Production
in the curriculum.

Bertrams Development Brigade (BDB)

This programine covers hard skills (40%), business
skills (10%), life skills (10%), basic literacy (20%)
and numeracy (20%). The hard skills are
bricklaying (basic and advanced), foundation
laying, plastering, roofing and plumbing . The
course comprises a 1 week orientation, 1/2 a day

per week life skills, 2 months skills training and 8
months practical work under supervision.

Number of participants per programme

B.Ed. BDB
1994 80 81 |

1995 - AL 54

Tracking and Placement Systems

The Brigade keeps records of all BDB trainees and
tracks their progress once they have completed the
programme. 50% of the BDB trainees of 1994 are
currently employed in the private sector, 15% in
the NGO sector, 15% are self-employed and 2.5%
are furthering their education.

The organisation has a placement programme
through contacts with contracting companies. It
assists with self-employment by identifying
opportunities and providing guidance on how to
apply to do sub-contract work. It also provides
post-programme support in the form of writing of
CVs, teaching interview skills and for the self-
employed assisting with quotations and business
management.

Records of B. Ed. students are kept by the
universities. 98% of the 1994 graduates are
employed by government and 2 % by the NGO
sector. There is no placement programme for the
B.Ed. students who are seconded to the
programme by the Education Department. There
is post-programme support offered in the form of
workshops, seminars, examiners” courses and
materials.

Personnel employed by the organisation

Gategory Fulli-time ' Parl-time

Programme 4 5
Service 1 1

Budget for Youth Development

The budget for the Brigade programme is
R 335 000.

Future Vision

The teacher training course will not be expanded
by FEP. Provincial education departments will
take on this responsibility. Potential for expansion
lies in the housing co-operative model and the
Bertrams Development Brigade.

The MECs for Education in the North West
Province, the Northern Cape and Mpumalanga are

sSig.

51

JET CONFERENCE: YOUTH JOB-SKILLS TRAINING

.




PROFILE OF ORGANISATION

interested in joint ventures which will take the
form of establishing Brigades, introducing the
Education with Production curriculum and
training teachers for pilot projects. It is envisaged
that expansion from the pilot stage will be
provincial government initiatives. The Free State
provincial government is also considering the idea.
The Bertrams Brigade will be expanding greatly
during 1996 since the Gauteng Housing Board has
agreed to support the BDB in piloting the co-
operative housing model on a large scale.

£
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PROFILE OF ORGANISATION

Business Skills and Development Centre

Date started with Youth Development: 1987

Aims and Objectives

+ To redress educational deficiencies and
improve contact between black people
(especially women) and the business world

+ To provide sound basic office skills, business
English and personal development

¢ To help make it possible for the disadvantaged
youth to find meaningful employment and
thus to realise their potential.

Background

The Cenire was founded in Cape Town in 1987 to
provide relevant office /business skills as well as
personal development for black people, especially
women. It has provided business skills, as well as
orientation to the business environment and has a
proven track record.

Programmes offered

The Centre offers a Business Skills and
Development programme which is run both full-
time and part-time. They also run a Professional
Front Line Officer’s course (PFLOC) and a Lotus
course. All students have to have matric to be
accepted.

Business Skills and Development

This course covers hard skills, business skills,
entrepreneurial skills, life skills, language and
media skills. The full-time course is run twice a
year over 21 weeks which includes 1 day
orientation, 3 weeks practical work experience and
18 weeks business skills training. The part-time
course is run as evening classes over a period of 9
months.

PFLOC

This programme is run on demand, usually once a
year. [tis a4 day fulltime course covering the
hard skills required by front-line/reception
personnel.

Lotus 1-2-3

This programme is run on demand, usually once a
year. It covers the hard skills required to use this
spreadsheet package. The course is run over 3
months in the evenings, twice a week, 1.5 hours
each session.

Number of participants per programme

Tracking and Placement Systems

The Centre keeps records of trainees and tracks
the progress of those who have completed a
programme. Of the course participants in 1994,
81% are permanently employed in the private
sector, 3 % are temporarily employed in the
private sector, 1 % is employed by government and
1% is self-employed. The Centre does provide a
placement service. It employs a placement officer
who is responsible for liaising with potential
employers. The officer also provides the trainees
with motivational counselling and tracks the
progress of each placed trainee. Post-programme
support is provided in the form of ongoing
WordPerfect and Life skills training and support
systems while course graduates are job-hunting.
Unemployed students are also sent on temporary
assignments.

Personnel employed by the organisation

Category | Full-time Part-time
Programme 2 25

Administration 3 1

Service B

Budget for Youth Development

Programme Amount
Business skills & development, full-time R 135 000
Business skills & development, part-time R 162 400
PFLOC R 1800
Lotus 1-2-3 R 1500

Future Vision

The Centre’s future visjon is primarily to continue
its existing programme, but also to build on its 9
years of experience and achievement through an
expansion programme to meet the needs of a
greater proportion of marginalised and
disadvantaged youth.

The Centre is considering addressing the needs of
students with only a Std 8 qualification. It is also
thinking of working with small and medium sized
businesses to provide secretarial centres in the
townships. Ex-students would manage these
centres and thus link with the RDP.

The Centre is considering the possibilities of
linking with training and education departmenis
and institutions. Itis currently engaged in a
strategic planning process which will inform its
future direction,

Ty

Business Skills | Business Skills PFLOC Lotus
full-time part-time
1694 60 40 10 10
1995 60 40 5 10
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S
JET CONEERENCE: YOUTH JOB-SKILLS TRAINING %gag@



PROFILE OF ORGANISATION

Camp Jumbo (YMCA)

Date started with Youth Development: 1992

Aims and Objectives

¢ To provide legal advice and assistance to street
children

¢ To promote the spiritual, physical and
intellectual well-being of the children

#+ To provide the children with life skills and
education

¢ To re-unite the children with their families.

Background

In March 1992 disaster struck the street children of
Pretoria when their temporary home, Elim Church,
was destroyed by fire leaving 8 children dead and
10 seriously injured. After much consultation the
Pretoria YMCA offered its camping ground - Camp
Jumbo - as a temporary shelter. This temporary
measure has evolved into a permanent project for
the YMCA.

Programmes offered
The organisation offers a programme which
combines literacy and supplementary education.

Camp Jumbo

The programme covers business skills (10%), life
skills (50%), language (10%) and basic literacy
(30%). The participants stay at Camp Jumbo
indefinitely and the programme is run on an
angoing basis.

Number of participants per programme

Camp Jumbo
1994 3
1995 21

Tracking and Placement Systems

The organisation keeps records of the trainees.
Those who leave are placed with a family and
regular contact is kept. The primary purpose of
their stay at Camp Jumbo is to be rehabilitated
from substance abuse, rather than to be made
employable. The Camp provides continued
support in the form of visits and counselling,.
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Personnel employed by the organisation

Category Full-time
Pregramme 4
Administration 1
Service 2

Budget for Youth Development
The total expenditure for 1994 was R 32 834.

Future Vision

The organisation sees a need to engage in a process
of creating a holistic consciousness through broad,
participatory public dialogue. This dialogue must
embrace the lessons of our past, yet move away
from its flawed assumptions to focus on the task
of using our technical and organisational abilities
to create just and sustainable societies suited to
meeting the challenges and opportunities of a new
era.

The YMCA is strategically placed with a number of
facilities to provide assistance in terms of both
formal and informal schooling. It has co-operated
closely with the departments of education in some
areas and this has proved very fruitful.
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PROFILE OF ORGANISATION

Centre for Opportunity Development (COD)

Date started with Youth Development: 1993

Aims and Objectives

¢ To maximise the capability of marginalised

youth to gain access to legitimate economic

activity and to reduce their feelings of

alienation through a specialised business and

life skills training programme

To ensure that programme participants show

improved abilities in

communication skills

teamwork skills

planning and time management skills

critical thinking and problem-solving skills

negotiation and conflict-resolution skills

understanding of the business system

understanding principles of marketing

understanding principles of costing, pricing

and profit

9. understanding production principles

10. selling skills

11. record-keeping, skills

12. understanding finance and interest

13. the skills needed to identify, evaluate and
benefit from formal and informal sector
opportunities

¢ To ensure that students also have decreased
feelings of marginalisation, increased
confidence and an increased ability to be
proactive.

*

00 N O U3 ks Q3

Background

The Centre for Opportunity Development is a
division of Junior Achievement Southern Africa
which manages the Junior Achievement Programme
in consultation with the Centre for Developing
Business of the University of the Witwatersrand
Business School, other universities and investors.
The Centre for Opportunity Development has its
head office in Johannesburg and provincial branches
in Gauteng , Northern Cape and Western Cape.

Programmes offered
The Centre offers 3 programmes.

Opportunity Development Progratmme

This programme covers business skills (45%)} and
entrepreneurial skills (55%).

It is a 3 month programme consisting of a 3 week
full-time course, 4 week co-op phase - part-time,
3 week business plan phase - part-time, and 3
week business implementation phase - part-time.

Business Opportunity Course

This programme covers business skills (42%),
entrepreneurial skills (41%), life skills (10%),
language (2%) and numeracy (5%). Itis an 11
week part-time course, 3 hours per week.

Kick-Start

This programme covers business skills (50%),
entrepreneurial skills (45%), life skills (3%), basic
literacy (1%) and numeracy (1%). Itis a 9 month
project combining mass media (radio, newspapers,
booklets) and community training on a part-time
basis. 240 community trainers were trained this
year. They in turn train 50 people each.

Number of participants per programme

Kick-Start | Opportunity Development Business
Programme Opportunity Course
1994 1500 949 30
1995 12 000 1860

Tracking and Placement Systems

The Centre keeps records of all trainees. For the
Opportunity Development Programme there are
informal job placement initiatives as well as formal
channelling of loan applications. Three post-
programme support phases are provided. The
Centre also tracks the progress of ex-Kick-Start
participants and provided 240 of them with formal
business start-up grants this year. Informal job
placement also takes place in some regions. There
is a 3 month monitoring process of grant recipients.

Personnel employed by the organisation

Category Full-time Part-time
Programme 24

Administration 4 2
Service 2

Budget for Youth Development

Programme Amount
Opportunity Development R 4 260 000
Kick-Start *R 480000

*this amount is only for the part of the programme administered
hy the Centre.

Future Vision

The Centre has the management and staff capacity
to expand and there is clearly a demand.
However, long term, sustainable funding is
uncertain. They see their future role in linking
more closely to RDP and government structures
relating to youth, becoming more of a resource
centre and provider and developing rural
programmes if sustainable funding is available.
Possibilities of working with education and
training departments and institutions will be
explored particularly with regard to accreditation.
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PROFILE OF ORGANISATION

Daily Bread Charitable Trust

Date started with Youth Development: 1988

Aims and Objectives

¢ To reach out to, and care for, street children and
those who have been abandoned or are without
family

#+ To combat economic and social deprivation and
promote a better living for every child through
community-based initiatives.

Background

Daily Bread is a Christian charitable Trust offering
a range of counselling, care and educational
services to street children. Based in East London
since 1987, they have found increasing demands
from rural Eastern Cape towns. (Department of
Welfare statistics indicate that 10% of children do
not go to school at all.)

Programmes offered

The Trust runs a bridging school programme, a
higher primary school programme and an agro-
technical high school programme. The 2 schocel
programmes are accredited by the DET.

Bridging School
The bridging school covers literacy, art and life
skills.

Higher primary school and agro-technical high school
These programmes which start at Std 4 level cover
life skills, language, hard skills, business skills and
entrepreneurial skills. The agro-technical high
school offers normal academic subjects as well as
practical agriculture, farm mechanics, pottery and
woodwork. At present there are Std 6 and 7 classes
and 5td 8 will be added in 1996. Each year a Std
will be added until the children reach matric.

Number of participants

All the above
1994 100 - 150
1995 200 - 300

Tracking and Placement Systems

The organisation maintains progress reports on the
children. There is no tracking at this stage since the
programme has not yet been completed and the
participants are all still in the Trust’s care. The
Trust is looking info providing a placement
programme. Mercedes Benz has been approached
and will take approximately 7 older boys into their
December holiday programme. The Trust also
plans to provide post-programme support
although this is still 2 - 3 years away.
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Personnel employed by the organisation

Category Full-time
Programme 6
Administration B
Service 80

Budget for Youth Development

Programme Amount

Bridging , primary & high scheaol R 600000
*Shelter Care 1413880
Child Care “homes” R 505718

* This is for 6 shelters

Future Vision

The Trust would like to build 10 children’s homes
accommeodating 12 children each with 2 house
parents. It would also like to build a proper skills
training centre and a school. There is a great need
for such facilities in East London and the Border
Kei region of the Eastern Cape. The organisation
could eventually accommodate 700
children/youth if funding is made available.

The Trust has a holistic approach to youth
development which recognises children as
individuals. It sees the opportunity to return
children and youth to their communities as well-
rounded people who are sufficiently skilled to
ensure their eventual self-sufficiency.

The Trust’s Director of Education chairs the
provincial task team for specialised education and
works hand in hand with other agencies involved
in this field. The Trust also works with other
NGOs to provide the youth with other training
options. It will continue to access information and
assistance from other education and training
institutions.
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PROFILE OF ORGANISATION

Education Resource and Information Project (ERIP)

Date started with Youth Development: 1981

Aims and Objectives

¢ To increase the capacity of community-based
organisations to serve their communities and
involve ordinary people in the social, political,
economic, educational and cultural life of
society

¢ To assist in the establishment of development
projects in the community and empower the
members to administer and maintain them

¢ To help develop youth to be change agents in
our society

* To assist youth in defining and achieving
personal and vocational goals

¢ To increase the skills and capacity of young
people, their organisations and organisations
impacting on them to serve their community.

Background

ERIP is a Western Cape-based NGO working
primarily with youth organisations, youth in
organisations and organisations impacting on
youth development.

Programmes offered

ERIP offers 1 programme which is certificated by
the University of the Western Cape. It also offers a
range of capacity-building training programmes
and organisational development and management
skills training programmes to organisations on
request.

Youth Leadership and Development Course

This certificated programme covers hard skills
(20%), business skills (10%), entrepreneurial skills
(10%), life skills (50%) and language (10%). Itisa 6
month full-time course which includes 1 week
orientation and 1 week modules in : biography
exercise; initiative and choosing options;
leadership; social issues; planning; fund-raising;
administration; democracy and development;
education skills; practical project implementation;
career guidance; job skills; entrepreneur
development; and job placements.

Capacity-building training and Organisational
Development and Management Skills training

These programmes are tailored to suit the
organisations which request them in terms of
content and duration. In the first half of 1995, 9 QD
and Management Skills training courses were run
and 13 Capacity-building training courses.

Number of participants per programme

Youth Leadership and | Capacity-building 0D and
Development Management Skills
1994 25 +/-30 per ¢ourse [ +/-30 per course
1995 20 +1-30 per course i +/-30 per course

Tracking and Placement Systems

The organisation keeps records of all Youth
Leadership and Development trainees and tracks
their progress once they have completed the
programme. Of the 1994 participants 92% are
employed, 4% are self-employed and 4% are
furthering their education. Participants are placed
in organisations to gain work experience for one
month during the programme.

Personnel employed by the organisation

Category Full-time ! Part-time

Programme

F\dministratlon
Service f 1 i

Budget for Youth Development

Programme Amount
Youth Leadershig and Development R 573 466

Capacity Building & © 0 & Management R1260013
Organisations impacting on Youth Development R 695109

Future Vision

ERIP plans to increase staff in 1996 and increase
the number of course participants for the youth
leadership course to 25. It also plans to increase
modular training courses offered to youth
organisations. It will continue to focus on the
Western Cape in 1996 but will also plan and
network for the strengthening of youth formations
nationally and the active involvement of youth in
the RDP.

ERIP sees its future in offering its services in all the
provinces. [t will initiate and facilitate strategic
planning processes to assist youth in the
tormulation of clear objectives in a changing
environment.

ERIP seeks to strengthen its relationship with
business and the Department of Labour to enhance
the ability of unemployed youth to find
employment or become entrepreneurs/self-
employed or to pursue further studies.

45
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PROFILE OF ORGANISATION

The Education with Enterprise Trust (EWET)

Date started with Youth Development: 1992

Aims and Objectives

¢ To meet the need for awareness and expleration
activities in entrepreneurship for young people,
particularly in groups characterised by low
business ownership rates

+ To instruct young people in entrepreneurial
skills that will give them a head start in the
business world and an incentive to continue
their education

+ To provide the knowledge needed for young
people to compete successfully later as adults in
a free market system

¢ To teach the importance of, and means to,
creating capital ownership and wealth within a
community and help bring econemic control to
the members of the community

¢ To begin preparing a class of future
entrepreneurs, especially in urban and rural
areas marked by low-income populations, who
can enhance business growth, create jobs,
develop community resources, and stimulate
the national economy.

Background

EWET, based in Harrismith in the Free State, was
established in 1989 as a result of a number of
young people and teachers expressing their need
for developing skills appropriate to the world of
work and more specifically towards the option of
self-employment. A steering committee was
formed by the north-eastern I'ree State Co-
ordinating Forum. EWET was registered on 3 June
1992. The planning of the Youth Enterprise Society
pilot programme was finalised in 1993 and
initiated in January 1994.

Programmes offered

Two programmes are offered. The Youth
Enterprise Society (YES) programme is
underwritten by Ohio State University. The
programmes cover hard skills (5%), business skills
(20%), entrepreneurial skills (50%), life skills (10%),
language (5%), basic business literacy (5%), and
leadership (5%).

Youth Enterprise Society (YES)

The Yes societies operate throughout the school
year as an extra-mural activity. Scheol attending
youth enter the programme at Std 7 level and
proceed through 5td 8 and 9. They graduate in
Std 10 or after school. Participants develop
business competencies through executing
activities. Teachers serve as YES facilitators. They
are trained through a 1 year programme which
starts with a 4 day workshop followed by 1 day
workshops once a month. Local business people,
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community leaders, educationalists and youth are
involved in Local Enterprise Councils (LECs)
which own the local YES socjeties and form a
business support system for the participants.

Business Now

This programme is aimed at out-of-school
unemployed youth. In 1994 EWET followed the
basic YES approach with a group in Phomolong,
Harrismith. The entire group was employed in
1995. However, it has been found necessary to
rework the approach to be more appropriate to the
target group. There is pressure on the participants
to generate an immediate income, they have a
higher level of maturity, they have more time
available, and they need to gain immediate
business skills and access to business start-up
finance. Itis planned to complete the design and
development of the programme by the end of 1995
and run a pilot in 1996.

Number of participants per programme

Business Now

——

| YES |
1994 [ 350 (

1995 | *372 !

*The 1995 figures are for up to October

Tracking and Placement Systems

The project keeps records of all participants. There
is no tracking of participants at this stage as the
first group of YES graduates will only be leaving
school at the end of 1995.

The project does not have a placement programme.
However, it does offer post-programme support.
The MEC for Economic Affairs has made 2
bursaries available to YES graduates. There is an
agreement with SBDC for YES graduates to apply
for loans and to access loans from the Free State
Development Corporation. EWET is also an
initiating member of the Free State Skills Training
Project which will allow access for YES graduates
to hard skills training. Participants of YES receive
all information on organisations which would
provide them with business support.

The Business Now programime will assist
participants to get businesses up and going.

Personnel employed by the organisation

Category I Full-time | Part-time
Programme 5 -

| pcministiation | 1 :
Service 1 |
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Budget for Youth Development

Amount
*R1220158
R 792558

Programme
YES

Business Now

“inciusive 0f programme development costs

Future Vision

Replication of the YES programme is being
conducted as a partnership between local
communities and EWET. EWET sees it as its
responsibility to ensure that as many communities
as possible have access to the programmes, to
impact on the unemployment crisis facing the
youth. Applications have been received from 5
provinces and Lesotho.

EWET feels it could make a contribution both as an
implementing agency and in contributing at the
level of pelicy formulation through extending its
services natjonally.
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EWET plans to formalise the support gained from
educalion authorities during the consultation
phase into working agreements in recognition of
the YES approach as a vehicle for achieving some
of the objectives of the national Department of
Education. Itis important for EWET to get the
certificates of teachers acting as YES adult
advisors recognised by education departments to
influence their merit increments. They would also
like to serve as a resource for education authorities
in implementing entrepreneurship in the education
system.

EWET is working towards obtaining accreditation

for YES programme participants within the
context of the National Qualifications Framework.
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Hantam Community Education Trust

Date started with Youth Development: 1993

Aims and Objectives

4+ To provide children, youth and adults from the
Colesberg district with access to appropriate
quality education and training,.

Background

The project started in 1989 with a play group for
the children of farm workers; a pre-school
followed and then a primary school which now
goes up to Std 7. In 1993 skills fraining was
introduced at the request of the community. 1t was
introduced as a compulsory extra-mural activity
for the 5td 6s and 7s. The saime service is provided
to adults over week-ends. Qut of schocl
unemployed youth attend either during the week
or on week-ends.

Programmes offered
The organisation offers six programmes. One is
aimed specifically at youth skills development.

Skills training Programme for Adults and Youth

This is a 2 year programme . Trainees spend 1
afternoon per week during school terms receiving
training in wood work, metal work, sewing and
knitting. The programme also includes life skills
and business skills which are taught during school
hours.

Number of participants per programme

Skilts Training Programme
- ]

1994 55
e ]
1995 80

Tracking and Placement Systems

None of the trainees has yet completed the
programme. The Trust does not have a placement
programme. However, trainees will be supported
morally and financially if they wish to further their
studies after completion of this course.

Personnel employed by the organisation

Category | Fultime Pact-time
17

Programme

Administration

Service

Budget for Youth Development
The amount budgeted for the Skills Training
Programme is R 54 560.

Future Vision

The Project is currently concerned with upgrading
to deliver quality service, rather than quantity. The
only expansion envisaged af this stage is in the
field of consultancy although there are limitations
in terms of skilled human resources.

The project envisages providing participants with
relevant education and training fo allow them to
take their rightful place in the social and economic
future of the country.

The project has been in close contact with the
Northern Cape Education Department and has
received many visitors from the Northern Cape,
Eastern Cape and Free State Education Ministries.
1t also works closely with NGOs such as READ,
RUMEP and Molteno in the area of teacher
development.
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IDAYASA Youth Development Centre

Date started with Youth Development: 1994

Aims and Objectives

¢ To evangelise the youth thereby promoting
peace and democracy

+ 7o facilitate and co-ordinate educational and
recreational programmes together with
vocational programmes aimed at uplifting the
underprivileged /disadvantaged youth in all
accessible areas of their lives

+ To sirive to be a legitimate voice of
disadvantaged youth with respect to their
needs, aspirations, values, vistons and fears

+ To promote alliances by networking with other
organisations, people and interested groups
that could assist IDAYASA in attaining the
above objectives.

Background

The Centre is based in Port Elizabeth. The Inter
Denominational African Youth Association of
South Africa (IDAYASA) emerged to fill the
political and social vacuum among youth. It was
an initiative of the Inter Denominational African
Ministers Association of South Africa. Itis
concerned with the underprivileged youth in the
Port Elizabeth /Uitenhage area and in South Africa
in general.

Programmes offered

The Centre offers 4 programmes as well as Winter
and Spring schools. Three of the programmes are
directly related to youth development.

Ighayiya Skills Training

This programme covers hard skills, business skills,
enirepreneurial skills, language and literacy. It
comprises 4 weeks orientation, 18 months tull-time
training, 4 months development in business skills
and a 1 year atter care programme.

Job Seeking Skills

This +/- 8 day programme includes how to draw
up a CV, how to locate potential employers,
understanding job advertisements, completing
applicaiton forms and interview techniques.

Business Plan

This +/- 10 day programme assists those who are
planning to start their own enterprise to develop a
business plan.

Number of participants per programme

Ighayiya Skilis Job Seeking Business Plan
Training Skills
1994 300 1800
1995 [ 310 7\ 2 800

Tracking and Placement Systems

The Centre keeps records of Job Seeking Skills
trainees and tracks their progress after the
programme. Of the participants in 1994, just over
5% were employed {1% in the privates sector, 0.5%
by government, 2% in the NGO sector and 1.5%
self-employed). The Centre does not have a
placement programme but does offer post-
programme support in the form of an after care
programme and evaluation. As stated above
Ighayiya Skills Training includes an after care
programime.

Personnel employed by the organisation

Category Ful-time Part-lime

Programme 3 12
Administraticn 1 -
Service 3 [_ -

Budget for youth development

Programme Amount

Ighayiya R 60238
| Job Sesting Skdls | Raa000

Capacity Building L R71 974

Future vision

The orgamnisation is planning to expand from Port
Elizabeth and surrounding areas to the whole
Eastern Cape and to develop a personnel agency to
find employment for ex-students. It is also
planning to enter into a joint venture with
Newhco. The Centre plans to build links with
other youth organisations and develop a document
on youth-oriented job skills projects.

The Centre consults broadly and is having
meetings with provincial government, transitional
local councils and regional services councils on
matters related to youth. A committee has been
elected to work with these agencies.
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Independent Projects Trust (IPT)

Date started with Youth Development: 1990

Aims and Objectives

¢ To impact on the dynamics of KwaZulu-Natal
in order to change the culture from one of
confrontation and suspicion to one of
reconciliation and co-operation

4 To contribute to an environment in which
development can take place and be sustainable
through the provision of training to
communities and schools

# To place a network of trainers in areas where
IPT has already had an impact in order to
support the new-found trust and culture of
peace.

Background

IPT began operating in 1990 in Durban. It was
recognised that there was a need for a non-aligned
organisation to provide conflict resolution trajning
in Natal. In November 1993 the organisation
opened a branch office in Empangeni. In 1994
there was further expansion with the opening of a
small operational centre in Ulundi.

Programmes offered
The Trust offers 2 conflict management
programmes.

Conflict Management Skills

This programme is concerned solely with life
skills. It takes the form of a 2 to 3 day experiential
workshop. It is run as a residential or non-
residential course for communities.

Smart Schools

This is a conflict management programine for
school pupils. It is run as a series of 2 hour
workshops or a series of in-lesson training periods
over a term with a week-end workshop at the end
of the course.

Number of participants per programme
Conflict Management (

Srmart Schoois

Skills
2730

1995

1 adults, 2 youth

Tracking and Placement Systems

The organisation keeps records of trainees. In
communities there is an ongoing facilitatory
relationship. No tracking of pupils is carried out
and there is no placement programme because the
participants are not being trained for jobs.
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Personnel employed by the organisation

Category Full-time

17

Programme
Administration

I
Service l

Budget for Youth Development

Programme Amount
Conflict Management Skills R 2000 00D
Smart Schools R 300000

Future Vision

The organisation now has 4 offices and 22 staff,
many of whom are new. They feel that no further
expansion will be possible for at least a year
although there is enormous potential in terms of
needs for the services provided.

They see their future role as ongoing in order to
rebuild the spirit of the people, giving them the
tools to build meaningful lives for themselves in a
democratic society. They are concerned that a
culture of learning will be impossible to develop
without a culture of peace. “The future lies in the
meaningful and relevant education of our children,
encouraging a way of life that promotes non-
violence, co-operation and tolerance.”

The organisation currently works with colleges of
education as a provider of training but the
relationship is informal. The work in schools is on
an individual basis. There is no formal
relationship with the Department of Education but
the Trust is motivating for a more formal and long-
term reiationship.
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Izingolweni Skills Centre

Date started with Youth Development: 1995

Aims and Objectives

# To alleviate the very high unemployment rate
in the rural Izingolweni area by offering job
skills training,.

Background

This project is based in Izingolweni in KwaZulu-
Natal. The idea was born 4 years ago when the
Asikhule Foundation was working in the area
providing opportunities for entrepreneurs. They
realised that there was a huge unemployment
problem and need for skills training. Working
with the community leaders, the Urban
Foundation and the Department of Education, the
Foundation established the project. Given the
working partnership, JET agreed to fund capital
costs.

Programmes offered
One programume is offered. It started in June 1995

Job skills: Garment moking

The programime covers hard skills {85%), business
skills (10%) and entrepreneurial skills (5%). Itisa
13 week course with training 5 days a week, 8
hours a day.

Number of participants per programme

Joty skills: Garment making
1994 R

1995 i4

Tracking and Placement Systems

The Centre keeps records of trainees. Since the
programume has just started there is no tracking of
ex-trainees. The Centre does not provide a
placement programme but does plan to offer post-
programme support.

Personnel employed by the organisation

Category Full-time
-1 *

Programme

Administration

Service

* (Once the Centre is fully operational it will employ approximately 5 staff,

Budget for Youth Development
There is no budget as all income and expenditure
is for the Department of Education.

Future Vision

Although the Centre is just commencing
operations they have planned for expansion by
acquiring a suitable, large property. Itis
envisaged that many more job skills will be offered
when the buildings have been completed. They see
their future role in the provision of job skills to
unemployed youth. The involvement of the
Department of Education is essential to the success
of the project to provide the trainers and the
equipment and materials necessary for the
training.
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Keyboards Skills and Development Project

Date started with Youth Development: 1982

Aims and Objectives

¢ To provide professional secretarial training
including a wide range of office skills such as
computer skills, bookkeeping and office
practice

¢ To provide a bridge into the business world
through communications, cultural and life skills
programmes

¢ To develop efficient, confident young men and
women committed to community involvement

* To assist graduates in finding suitable
employment through work experience schemes
and placement projects

* To provide a range of courses which lead to
the internationally recognised Pitman
examinations

¢ To serve marginalised communities by
providing cost effective training

4+ To provide top quality part-time courses in
telephone technique, computer and English
skills

# To provide secretarial services to the
copumunity

Background

Keyboards, based in Johannesburg, was founded
in 1982 to fill an urgent need for thorough
secretarial training for young women. Keyboards
has been registered as a Pitman Examination
Centre since its inception. Ex-students fill
positions not only in Johannesburg but also in
outlying areas.

Programmes offered

Keyboards offers 2 major programmes as well as a
number of part-time upgrading courses. To be
accepted students must have a matric certificate,
write aptitude and English tests and be
interviewed to determine whether they have the
potential and aptitude to succeed in the business
world.

Secretarial

This is a 1 year full-time course running from
mid-January to December. Subjects included are:
(Pitman) Typing (elementary, intermediate,
advanced); (Pitman) computer skills
(WordPerfect); audio typing; (Pitmnan)
Bookkeeping (levels 1 & 2); Pastel and Turbocash;
(Pitman) Office Practice (elementary); (Pitman)
English for speakers of other languages
(intermediate, higher intermediate and advanced};
Cultural programme; Life skills; Communications;
Telephone technique; four week work expetience
with a mentor in a company.
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Bookkeeping

This is a 6 month mornings only course which
covers Bookkeeping, Keyboarding, WordPerfect,
Turbocash and Lotus.

Upgrading courses

These courses are run throughout the vear. Time
and price vary . They are run from Monday to
Friday 08h40 - 10h10 and on Saturdays 09h30 -
12h30 or 13h30 - 16h30. They include Keyboarding,
WordPerfect, Lotus, TurboCash, Pastel, Windows,
Shorthand, English courses in meeting procedures
& report writing and improving English, as well as
a 2 day telephone technique course and a 2 day
Office skills and communications course.

Number of participants per programme

Secretarial] Book- |Typing! Word |Turbocash| Lotus | English
keeping processing

1904 | 52 N 23
199i 52 13 ] 7 7

Tracking and Placement Systems

The organisation keeps records of all trainees. It
also tracks the progress of graduates. All 52
participants (100% of the full-time course) from
1994 were placed by July 1995, most of them in the
private sector. Keyboards assists trainees with
placement by working closely with employment
agencies and companies and informing them about
the imminent completion of their 1 year course.
Graduates attend interview workshops run by
Keyboards. Organisations are continually
contacted until all students are placed. They also
arrange interviews for companies who contact
them. Post-programme support is also offered.
Students are encouraged to return the following
year to practise their skills. They are assisted in
writing CVs and letters of application. They are
encouraged to use Keyboards telephones to seek
employment. Those not employed work at the
Keyboards reception for 2 week periods.
Keyboards Secretarial Services was initiated with
graduates in mind. They type work which comes
in and are paid for the work they do. Oncein
employment graduates and their employers are
regularly phoned to follow up on their progress.

Personnel employed by the organisation

Category Full-time Part-time
Programme 6* 3 1

Administration 1
Service B
*Many teaching staff also participate in administration
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Budget for Youth Development

The budget for materials and programme costs for
1995 is R 124 360.

The total budget for the organisation

for 1995 is R 748 866.

Future Vision

By upgrading and acquiring more equipment
Keyboards plans to increase numbers on the
secretarial course from 52 to 104 over the next 2
years. This will also facilitate achieving self-
sustainability.

The organisation sees its future role in continuing
to provide a holistic programme to allow young
men and women to develop info efficient and

PROFILE OF ORGANISATION
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economically productive members of society. An
important aspect is the provision of subsidised
training to those who would not normally be able
to afford it.

Keyboards staff are involved in networking with
organisations such as the Association of Private
Colleges of South Africa, the Education Services
Organisation Forum, the National Council for
Business Training Standards, the Pitman
Examination Institute and others.

5
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Midlands Community College

Date started with Youth Development: 1981

Aims and Objectives

# To provide a service to the communities in the
Kwa-Zulu-Natal area that will focus on the
affordable and accessible training of individuals
and communities in those skills identified with
and by them, in order to build a sustainable
foundation for continued improvement and
development

# To ensure that skills taught are not only
tunctional but are supported by fundamental
personal enrichment philesophies aimed at
continued growth in self-reliance, worth and
esteem of the individual and community.

Background

The College is based in Nottingham Road. It was
founded in 1981 by members of the community
who felt there was an urgent need for a centre to
offer further training and Adult Basic Education to
the many disadvantaged people in the area. They
raised the money themselves to establish the
Midlands Centre for Further Education as it was
then named.

Programmes offered

The college offers a variety of capacity building
and training programmes, among which are 10 ten
week residential courses for school leavers, known
jointly as the “SLOT II” programme (see SLOT
profile). 4 of these courses are accredited through
the Department of Forestry and the Department of
Labour. A number of others are pending
accreditation.

SLOT JI

The courses are: computer and olfice skills,
cooking /catering, garment making, fabric design,
pre-school teacher training, child-minding, motor
repair and maintenance, welding, agriculture and
low-cost housing construction. Most of the courses
cover hard skills, business skills, entrepreneurial
skills and life gkills. The computer and office skills
course does not cover entrepreneurial skills but
includes office skills and language. The courses
are 10 week residential courses.

Number of participants per programme

SLOTH
1994 366
1995 *343
*up to September

Tracking and Placement Systems

The college keeps records of all students and tracks
the progress of ex-trainees, as does SLOT. Of the
participants in the 1994 programme, 25 % are
employed in the private sector, 0.5% are employed
in the NGO sector, 16% are self-employed and 1%
are furthering their studies.

The college researches possible employers and
encourages suitable trainees to apply to them,
SLOT provides post-programme support and the
college supplements this with their own field
officers.

Personnel employed by the organisation

Category Full-time
1

R T
Programme
Administration 2
Service 14

Budget for Youth Development

Programms Amount
SLOT 2 R 208 392

Future Vision

The college is about to embark on a cattle project at
Hlatikhulu, as well as a vegetable/dry cropping
project. The college itself, however, is now
physically developed to its maximum.

The college envisages continued involvement in
youth development through its close association
with SLOT. In the Midlands it is also becoming
more and more involved with youth who do not
qualify for SLOT through its ABE and community-
based initiatives. The “non-SLOT” courses and
workshops are aimed, to a large extent, at these
people. The college also envisages becoming
invelved in training youth who emerge from the
MET schools in skills from computer/office skills,
through to building and low-cost housing
provision.

The college is a mmember of CCASA and a member
of the Farmer Training Network. It works closely
with the Farmer Support Group and the School for
Rural Comurunity Development at the University
of Natal (Pietermaritzburg). It also liaises with
Khupuka in Durban and is about to join their
network.
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Mitchells Plain Youth Development
Programme (MPYDP)

Date started with Youth Development: 1992

Aims and Objectives

4 To establish a viable base where youth
development is carried out

+ To actively involve parents to make them part
of the decision-making process

& To expand the life skills programme to include
as many children as possible from Mitchells
Plain, Khayelitsha, Strandfontein and
Mandalay

* To evaluate and strategically plan the
programme on an engoing basis

* To continue to research the programme so that
it is able to intervene in the existing cycle of
poverty, crime and general powerlessness in the
communities

+ To continue to build links with other NGOs,
CBOs and institutions to maintain a holistic
approach

* To assist other organisations and groups in the
Western Cape to establish programmes through
responding to enquiries, establishing models
and providing technical assistance and
information

* To co-ordinate workshops and programmes on
social issues that affect youth and the
community

+ To organise symposiums and career
opportunity exhibitions for all high scheols in
Mitchells Plain

Background

The Programme was an initiative of the Mitchell’s
Plain Advice Office. They asked the community to
assist with the problem of truant children. A group
came together in March 1992, They operated from
the Advice Office and their homes initially. By
November they had obtained funds and moved
into their present premises. An essential aspect of
MPYDP is consultation for children with problems
as well as making them aware of the available
resources that can assist them. Professional
organisations such as psychiatric instifutes, social
welfare departments and others which provided
assistance in the early days of the organisation are
now approaching MPYDF for practical advice
based on their experience in the community.

Programunes offered

Three programmes are offered. The Welding
programme is accredited by the Belville School of
Artisans.

Life Skills

This programme deals solely with lite skills. It
runs on 4 afternoons a week after school
throughout the school year. The programme

includes leadership development, jazz art, arts and
crafts, a careers symposium, and a motivational
clinic.

Welding (job creation)

This programme covers hard skills, business skills,
entrepreneurial skills and life skills. The course is
from 3 to 6 months. 3 - 6 weeks is spent at the
technical school for theoretical training. The
remainder of the time is spent at the welding
workshop for practical training under close
supervision,

Outreach

This programme is concerned with the broad
dissemination of educational information to
communities. It deals with specific life skills topics
requested by schools, organisations, communities
or individuals. Each request is dealt with in the
most appropriate way which could include
seminars, workshops and/or publications.

Number of participants per programme

Life skilis ( Welding
1904 4 500 10
1995 “629 20

*up to Gelober

Tracking and Placement Systems

The organisation keeps records of all trainees and
monitors their progress once they have completed
the programime to ensure that they sustain and
enhance the skills they have learnt. They do not
have a placement programme but have this year
instituted two processes. They invited big
construction companies to attend the certification
ceremony and they wrote letters to these
companies in an attempt to assess the possibilities
for placement. They do not offer post-programme
support as they lack the resources to do so.

Personnel employed by the organisation

Category J Full-time ]
Programime J 5

1

Administration i 1
Service f

Budget for Youth Development

Pragramme 1 Arount
Life skills [ R 154 500
Job creation I R 32000
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Future Vision

The programme sees the need for expansion but
this will depend on the availability of funds. They
particularly wish to expand their economic
empowerment programmes because of the high
rate of unemployment in the area and are looking
at a course in catering amongst others.

They plan to emphasise life skills and leadership
development and to assist high school students
with career guidance providing information on
their options in terms of further education and
employment opportunities. They will increasingly
address socio-political issues to involve youth in
nation-building and the deepening of democracy.

PROFILE OF ORGANISATION

The organisation is in the process of developing
relationships with the Education Department and
the police with regard to two initiatives. They are
an academic development programme rejated to
their career gnidance initiative and a joint
campaign with the SAP Gang Unit.
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Centre for Educational Skills Development (CESD)
of M L Sultan Technikon

Date started with Youth Development: 1994

Aims and Objectives

# To attempt to address the high unemployment
rate by teaching a skill to especially those who
have been historically disadvantaged

¢ To facilitate continuing education, if desired

¢ To encourage trainees to initlate small  businesses

¢ TJo strengthen community organisations and
youth groups

* To participate in the RDP.

Background

The CESD is the M L Sultan Technikon’s
reconstruction and development initiative. The
Centre, based at the Technikon in Durban, was
established to address the unemployment issue
among youth and adults, through training.

Programmes offered

The Centre offers 11 programmes which are all
accredited by the M L Sultan Technikon. All the
courses cover hard skills, business skills,
entrepreneurial skills, and life skills,

Sheet Metal(welding), Building Construction,
Motor Mechanics, Electrical Construction, Basic
Administration, Wood Work, Panel Beating,
Domestic Appliances, Dressmaking, Printing,
Computer Literacy

These are 10 week practical courses comprising 1
week orientation, 9 weeks intensive modular
training with continuous assessment built into the
course.

Tracking and Placement Systems

The Centre keeps records of all trainees. It will be
tracking the progress of trainees who have
completed the programmes. It has a placement
programme through which it networks with
construction companies and engages with local
government to absorb trainees into the public
works programme.

The Centre also offers post-programme support in
the form of advice and assistance if trainees want
to further their training, small business
development and continuing education.

Number of participants per programme

Personnel employed by the organisation

Category Full-time
Programme 1
Administration 1 4‘
Service

Budget for Youth Development
Programme Amount
Moter Mechanics R 23300
Electrical Construction R 18 400
Building Construction R 19 6C0
Sheet Metal R 23 600
Dressmaking R17 200
Domestic Appliances R 6000
Wood work R 6000
Pane! beating R 4800
Basic Administration R10 000
Printing R 8000
Computer fiteracy R23100

Future Vision

The Centre sees its potential for expansion as vast
since it has a substantial networking and co-
ordinating ability and since all its funds are used on
training and not on machinery and equipment. There
has been a recent breakthrough with the ex-HOD
Education Department which has resulted in access
to technical high schools allowing the Centre to train
3 or 4 times the numbers currently being reached.

The Cenire sees its future role in providing basic
skills so that the youth become employable,
providing them with continuing education,
strengthening community organisations, including,
youth structures and teaching and encouraging
entrepreneurship.

The Centre is currently working with the Education
and Culture Services Department. It uses the
Phoenix Technical High School and the Cato
Manor Technical College facilities and there are 3
other schools which it will make use of from 1996.

It also consults with the Department on curriculum
and other matters. The Centre also plans to work with
the Education and Training Departments once the
National Qualifications Framework is established.

Sheet Motor Building b Electrical Admin.

metal mech.

beating appliances

Domestic Printing Computer | Wood | Dressmaking
literacy WOTK

1994 -

38 37 10

1895 68 66

40 i 20 186 20 20

) A
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Mmakau Adult Centre

Date started with Youth Development: 1981

Aims and Objectives

¢+ To provide forma}l education: literacy, primary
school and high school, for the many young
adults who have never had this chance

¢ To provide training in practical skills which will
equip people to earn their living by :
a) establishing their own small business or
b} finding employment in established concerns

¢ To empioy as many as possible from the
community who could be trained as facilitators
or teachers.

Background

The Centre, in Mmakau village near Rosslyn in the
North West Province, started as a night school for
adults using the existing high school buildings. In
1984 the Mmakau Adult Centre was opened as a
separate facility and began to provide skills
training.

Programmes offered

Eight skills programines are offered as well as
literacy and a 5td 6 to matric programme. The
typing programme is accredited by Pitman. The
programines together cover hard skills, business
skills, entrepreneurial skills, life skills, language
and basic literacy.

Literacy
Classes are run Monday to Thursday -
8amto ]l pm

Std 6 - Matric
Classes are run Monday to Thursday -
1 pm to 6 pm

Knitting, basic sewing, sewing uwiforms
Monday to Thursday - 9am to 1 pm

Computer use, typing
Two evenings a week (8 hours)

Carpentry, Bricklaying, Motor mechanics
Saturdays 9 am to 3 pm

Number of participants per programme

Literacy std 6 - matric typing/ Skifls
computers
1994
1995 190 166 24 243

Tracking and Placement Systems

The Centre keeps records of names, addresses,
home languages and educational background of all
trainees. They do not track the progress of trainees
after the completion of courses as they have no
field workers. However, trainees occasionally
report back. They have no organised placement
programme but the good reputation of the Centre
means that certificates issued by it are accepted as
a recommendation by prospective employers.

Personnel employed by the organisation

Category Full-time Part-time
Programme 5 40
Administration 1 2
Service 3

Budget for Youth Development
Programme Amount
Literacy R 30000
Skills R 150 000
Matric programme R 10000
Typing/computer programme R/ 15000

Future Vision

The Centre feels that there is great potential for
growth particularly in the production of clothing
and the establishment of small businesses for self
employrment.

The matric project is seen as essential as it will
enable the youth to further their studies. Young
adults attending literacy classes are also receiving
skills training which will hopefully lead to
employment. The Centre will continue to play this
role in the future.

The Centre is connected to the North West
Province’s Education Department which pays the
salaries for all the teachers and trainers involved in
the project and evaluates progress from time to
time. Involvement with the local technikon is in
the pipeline.
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PROFILE OF ORGANISATION

Namagqualand Resource and Educational Centre
(NAMREC)

Date started with Youth Development: 1991

Aims and Objectives

¢+ To provide young people with information
skills training and a critical understanding of
work and education.

¢ To enable young people to fulfil new rolesin a
changing society

¢ To improve the quality of lives of young people
through education about work and education
for work.

Background

NAMREC was established in Springbok in the
Northern Cape, to address the need for vocational
guidance for young people and to make
information accessible to youth through various
programmes and projects to enable them to make
informed decisions about work and study.

Programmes offered

The Centre offers 2 training programmes, as well
as developing and supporting student groupings
which become involved in school and community
initiatives.

Work experience programme

This programme, aimed at school students, covers
hard skills, life skills and business skills. It
comprises 5 full day training workshops on
understanding the world of work, a week long
work placement, a community or school project, a
research project and business skills training,.

Unemployed youth programme

The programme covers hard skills, business skills,
entrepreneurial skills, life skills and basic literacy.
The programme runs for 6 months, one full day
per week.

Nariagualand Action Groups (NAG)

These student groupings are involved in school
and community programmes and peer
counselling. The NAG groups are currently
involved int a business project (T-shirt printing
based at school) to raise awareness and stimulate
entrepreneurial development at school level.

Number of participants per programme

Work experience Unemployed NAG
youth

*20 - | 102

1994
1995

| 95 16 ’ 125

*teachers

Tracking and Placement Systems

The Centre keeps records of all trainees and tracks
them to assess how the programume has helped
them make decisions about work and study, to get
work or to become self-employed. During the
programmes trainees are placed with companies
for 1 week to observe and carry out tasks so as to
obtain informatjon, experience the workplace,
acquire knowledge and skills, and thus make
informed decisions about their future.

Personnel employed by the organisation

Category Fuli-time Part-time

Programme

Administration

Service

Budget for Youth Development

Programme T Amount

Work Experience R 50 G0

Unemployed youth R 20 0600
Future Vision
The Centre makes use of volunteers to complement
staff. Youth are actively involved in the running of
the Centre and assist when necessary. The
increasing need for services is currently addressed

by utilising the expertise of outside organisations
and individuals.

NAMREC sees itself as a partner in the
development process and places great emphasis on
collaboration with other stake holders. It believes
that a collective approach is needed. Partnerships
with other NGOs and institutions as well as
accreditation for programmes offered will be
seriously explored. Close links with the
Namagqualand Youth Development Forum will be
necessary to build and develop the Forum so as to
address the needs of youth development.
Furthermore, the Centre has to expand its own
infrastructure to effectively and creatively deliver
its service. It is also concerned with staff
development to improve the quality of the service
it delivers.
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PROFILE OF ORGANISATION

Neighbourhood Advice and Resource Centre

Date started with Youth Development: 1992

Aims and Objectives

To provide assistance and advice to the

community on community problems

To conduct seminars of educational value

To engage in consumer education prograrmmes

To research community problems

To publish the results of any research

undertaken by the Centre and any materials

relevant to our objectives

To provide computer and life skills to students

and the unemployed

4 To refer to other agencies matters coming to the
attention of the Centre which in its opinion can
more appropriately be dealt with by these
agencies

¢ To establish committees and sub-committees
and prescribe their powers and functions

¢ To liaise with other agencies and/or
organisations.

*

*o ¢

*

Background

The Centre was established in 1985 in Newclare,
Johannesburg as an advice centre. In the 90s the
political focus changed and with it the name of the
Centre. It was decided to focus on 3 areas: legal
and other advice; domestic violence; and provision
of skills training. The computer and life skills
project was initiated in 1993 in response to a
survey conducted in 1992 which showed that
computer literacy was a common requirement
when applying for employment.

Programmes offered
There is one skills programme offered.

Computer Skills Project

This is a 5 week full-time course covering hard
skills (80%) and life skills (20%). There are 4
modules viz. Introduction and WordPerfect (2
weeks); Lotus 1.5 weeks; Windows (4 days); and
life skills (1 week). All classes run from 2.00 am to
4.00 p.m. Monday to Friday.

Number of participants per programme

[ Computer skills project

1994 { 198
1995 J *216

*up to October

Tracking and Placement Systems

The Centre keeps records of trainees who complete
the programme. They also track the progress of
the graduates. Of the 1994 participants, 17% are in
employment in the private sector and 7.5% are
involved in further education or training.

The Centre has an arrangement with ABSA, First
National Bank and Standard Bank to refer trainees
to them for job placement. First National Bank has
recently approached the Centre to refer
approximately 40 trainees for temporary work in
their card division. The Centre also supports ex-
trainees by drawing up CVs and allowing them to
use the facilities when applying for jobs.

Personnel employed by the organisation

Category f Full-time
Programme [ 3
Administration 7 1

Budget for Youth Development
The budget for the Computer Skills Project is
R 176 000.

Future Vision

The Centre foresees much potential for expansion.
From September 1995 to December 1996 it plans to
upgrade its computers to 486s, offer advanced
courses including the integrated office packages,
offer a course in the upgrading and repairing of
PCs, set up and develop its resource library and
broaden its job placement scheme.

The Centre is starting to liaise with the Department
of Labour for resources, staff training and job
placements. It is also liaising with software
companies, the education department, Damelin
and technikons for accreditation of its courses.
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PROFILE OF ORGANISATION

The Outward Bound Trust of South Africa

Date started with Youth Development: 1991

Aims and Objectives

4+ 10 convince young people of all races and
creeds that they have reserves of stamina,
resilience, character, determination and
potential of which they were not aware

¢ Toincrease their confidence and make them
aware of the value of team work and
communjty involvement

¢ To help marginalised youth from the townships
and rural areas by changing their attitudes to
the circumstances in which they live

¢ o offer all the creative opportunities in the
Qutward Bound repertoire to every level of
society In “open” courses and courses
specifically designed for segments such as
business, labouy, rehabilitation of prisoners and
the like,

Background

The International Outward Bound Movement was
started in Wales in the 1940s. The change in
potitical direction in South Africa facilitated the
establishment of the Qutward Bound Trust in this
country in 1991, The Hobbiton School at Hogsback
was assimilated into the Trust which also merged
with Veld and Vlei. Both organisations had
espoused the Outward Bound philosophy. The
Trust now has 2 centres, at Hogsback in the Eastern
Cape and Sedgefield in the Southern Cape.

Programmes offered

Outward Bound currently runs open enrolment
programmes, coutses aimed at marginalised youth
and professional development programmes for
business. It is in the process of piloting a Young
Prison Offender programme in association with
NICRO. All the courses are entirely concerned
with life skills training. The courses are all 14 to 21
day courses and address a range of issues from self
reliance, leadership and conflici resolution to
gender and environmental awareness. Other
NGOs are sub-contracted to run the courses at
Outward Bound Centres,

Number of participants per programme

Outward Bound

2000
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Tracking and Placement Systems

Outward Bound keeps basic records of all
individuals who attend courses. They do not track
the progress of those individuals after completion
of a course, but they do have links with other
NGOs for on-going contact and follow-up where
they have been employed as sub-contractors.

Personnel employed by the organisation

Category ) Full-time
. Programme 21

Adminislration 6

Service 10

Budget for Youth Development
The amount budgeted for each Centre where
courses are run is as follows

Centre Amount
Willow Point R824 129

Hogshack R 283 509
Valley Trust R 225 551

Future Vision

Long-term contracts are being developed with
NICRO, JEP, Ipelegeng, Community Corrections,
The Valley Trust and SLOT. Work with schools
and businesses is also expanding.

The Trust sees its future role in youth development
In becoming more accessible to marginalised and
politicised youth and in encouraging policy
makers to recognise the positive interventions that
it has to offer. It aims to teach youth that “a
disadvantaged past does not mean a
disadvantaged future”. It also plans to remain
linked to pro-active community organisations.

Outward Bound currently works with some
teacher training colleges and schools and there are
moves to develop closer links with education and
training departments.
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PROFILE OF ORGANISATION

Pasada Fashion Incubator Centre

Date started with Youth Development: 1994

Aims and Objectives

# To primarily promote and develop clothing
entrepreneurs from disadvantaged
comimunities

* To equip them with practical, relevant training
programmes leading to job creation and
stimulation for self-employment

+ To expose trainees to other disciplines via a

multi-skilling programme offered by other

institutions

To empower them with soft skills and life skills

To encourage out-of-school youth in particular,

to proceed with their education utilising a

number of local resources.

L R J

Background

Although the Centre is based in Port Elizabeth it
caters for youth from all over the Eastern Cape. [t
is a Section 21 company controlled by a board of
directors representing commerce and industry,
organised labour, the community and the academic
sector.

Programmes offered

The Centre offers 1 programme which has applied
for accrediiation to the National Clothing Training
Board.

Pasada Fashion Incubator

This is a 9 month course which consists of 2 days
orientation, 6 months training and 3 months on-
the-job experience (incubation stage} involving
entrepreneurial skills and production under
supervision. The course covers hard skills (70%),
business skills (10%), entrepreneurial skills (10%)
and life skills (10%).

Number of participants per programme

Pasada Fashion incubator Programme

150

300

Tracking and Placement Systems

The Centre keeps records of trainees and tracks the
progress of trainees who have completed the
programme. Of the trainees from 1994, 10 % are
employed in the private sector, 60% are self-
employed and 10% are studying further. The
organisation is constantly on the look out for
employment opportunities for the trainees but
emphasises self-employment as the most viable
alternative. The Centre offers post-programme
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support through an after-care specialist who tracks
former trainees and offers guidance and
recommendations with regard to ways in which
the Centre can assist them.

Personnel employed by the organisation

Category Full-time |

Programme 9
Administration 1
Service

Budget for Youth Development
The budget for the programme offered is
R 1000 000.

Future Vision

Within a year of opening the Centre has received
many requests from communities to establish
satellite centres. Trainees come to the Centre from
many parts of the Eastern Cape. If some of these
are trained as trainers it will be possible to
establish satellite centres. The Centre has already
identified 9 potential growth points where it plans
to establish satellite centres which will eventually
be owned by the local communities.

The Cendre envisages its future role in youth
development in the areas of entrepreneurial and
business training as well as training in clothing
production skills, computer skills, carpentry skills
and hospitality or catering studies. Plans will also
be made to assist youth to acquire linguistic skills
through a multi-skilling programmme.

The Centre plans to link up with overseas training
institutions in order to create impact, particularly
with regard to the provision of hi-tech training.

The Centre consistently involves representatives of
the Department of Education in its training
activities and liaises with various technical and
tertiary institutions. it would like to see business
recognising its training and giving bursaries to the
youth who attend the course.
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PROFILE OF ORGANISATION

Primary Open Learning Pathway Trust

Date started with Youth Development: 1994

Aims and Objectives

The eradication of illiteracy among out-of-school
children through accredited teacher training and
curriculum development, materials development
and community education.

Background

The project, based in Cape Town, grew out of the
work of the Educational Resources Project of the
Sached Trust which started in 1984. It works with
women and children from marginalised poor
urban and rural communities. The methodology
and practice were developed through working
with adults and children in the informal
settlements of KTC and Crossroads, the hostels of
Langa and Nyanga, community schools in KTC,
Peelton, Elukolweni and Orange Farm and rural
and “street” children of Mdantsane, King
Williamstown, Umtata and Grahamstown.

Programmes offered
One programme is offered which as accredited by
the Cape Town College of Education.

HDE module in junior prisnary open learning studies
The module covers life skills, language, literacy
and numeracy. Itis a 6 month part-time course
comprising three 2 hour sessions per week and 2

supervised lessons per student in the classroom. It

is infended to enable teachers to educate older
illiterate children and school drop-outs at junior
primary level.

Number of participants per programme

HDE maodule
1994
1985 60

Tracking and Placement Systems

The project keeps records of trainees. The first
course started in July 1995 so tracking of the first
cohort is in progress. The project does not have a
placement programme, although teachers are
available to be moved to (bridging) reception
classes for older children in 1996. It does offer
post-programme support, however. Teachers will

be supported and assessed in terms of application

of skills and ongeing INSET training.
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Personnel employed by the organisation

Category Full-iime Part-time

Programme

Administration

Service ]

Budget in 1994

Programme Amaount

All POLP activities Rd444 233
Future Vision
The Trust anticipates expanding its teacher
training to all provinces if it can get agreements
with education departinents and develop viable
distance education delivery. There is also

expansion potential by providing the piloted
course to colleges, who can deliver it themselves.

There is currently potential for working with the
Western Cape and Gauteng education
departments. There is also the possibility of
working with the Welfare Departinent as the
training and curricula being developed could be
applicable to “street” children’s projects as well as
children’s homes.
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PROFILE OF ORGANISATION

School Leavers Opportunity Training (SLOT)

Date started with Youth Development: 1990

Aims and Objectives

#* To guide educationally deprived , under
privileged and unemployed youth who are
school leavers with a minimum of std 8
education, between the ages of 18 and 29

¢ To involve parents and local communities at all
levels in the vision and continuation of SLOT

#* To provide adequate culture fair tests and a
screening device that helps school-leavers to
know how they can get help and where

¢ To place carefully selected students into self-
employment courses, with financial assistance
for tuition and accornmodation

¢ To thwart unemployment by training large
numbers of students to improve their
opportunities for gainful employment or self-
employment

* To provide a support system and advice and
encouragement on students’ careers.

Background

SLOT was conceived, at Nottingham Road in the
Natal Midlands, as a way for young black school
leavers to be better equipped for gaining
meaningful employment or for becoming, self-
supporting. Rural school leavers, if they cannot
find employment close to home, have to compete
with invariably better-equipped urban
counterparts. SLOT symbolises the key to opening
the door to the opportunity of self-employment for
rural school leavers.

Programmes offered
The SLOT programme is divided into 3 phases
plus post training support.

School Leavers Cpportunity Training

Phase 1 comprises 2 weeks of career guidance ,life
skills, communication and basic business skills
Phase 2 comprises 10 weeks of skills and
entrepreneurial training,

Phase 3 is a 1 week business training course using
Trident material for students who show particular
motivation to start their own business.

The programme covers hard skills, business and
entrepreneurial skills, life skills, language and
maths.

Number of participants per programme

SLoT
1694 704
1995 1300
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Tracking and Placement Systems

The project keeps records of all trainees who
complete the programme. It tracks the progress of
trainees following training. 20.3% of those who
completed SLOT 2 in 1994 and have been traced
are employed or self-employed and 20% have
gone on to further education or training.

SLOT does not act as an employment agency for its
trainees , but organisations do contact SLOT for
possible employees. The marketing advisor also
refers students and the trainers assist by phoning
institutions.

The project offers post-programme support. The
Field Office After Care Programme, with 4 full-
time co-ordinators, 4 field officers and a marketing
advisor, operates in 5 regions in Natal, 1 region in
the Eastern Cape and 2 satellites in the Eastern
Cape. The SLOT network system involves 47
supportive communities.

Personnel employed by the organisation

Category Full-time Part-time
Programme
Administration

Setvice

Budget for Youth Development

i Phase Amount
1- Gareer guidance R 587 00
reer g b 0
2- Skills training R 1689000
3 - Business trzining R 90000
4 - Field and marketing support R 197000

Future Vision

While there is great potential for expansion, the
1995 mandate of the directors is to curtail
expansion to service 1 300 students per year in
Natal. Growth per region is restricted by budget
constraints.

SLOT sees its future role as pioneering and
providing a unique model of a holistic training
programme.

It looks forward to working with commerce and
industry, and education and training departments
and institutions, particularly as it wishes ro avoid
re-inventing the wheel.
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PROFILE OF ORGANISATION

Skills Training for Employment Centre
(STEC)

Date started with Youth Development: 1990

Aims and Objectives

+ To provide a solid foundation for students to
compete effectively in the job market

+ To maintain a dedicated, committed team
receptive to change who have a personal
concern for students” progress

4 To ensure adequate funding is available at all
times to achieve the vision of the organisation.

Background

The Centre was originally established in 1987. It
was a comununity-driven initiative to address the
problem of failed Std 10 who needed to do their
matric exams. In 1990 it was decided to focus on
skills training.

Programmes offered
The Centre runs one programme which is
accredited by Pitman.

STEC Office Admin Tratning

This is a 5 month full-time course which includes
numerous field trips. If covers business skills,
entrepreneurial skills, life skills, language skills
and computer literacy.

Number of participants per programme

STEC Office Admin
1994 80

1995 80

Tracking and Placement Systems

The Centre keeps records of {rainees who
complete the programme. It also tracks the
progress of graduates. 31% of course participants
from 1994 are employed. Of these, 5% are self-
employed and financed by a working relative. The
Centre has a placement programme which
attempts to provide trainees with some exposure
to the world of work. Certain companies and
NGOs are requested to provide some form of
employment for trainees in the form of short
internships, temporary work assignmerits or
permanent placements. The placement
programme has a 28% annual success rate.
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Persannel employed by the organisation

Categery Full-time Pari-time

Programme |

Administration (
Service l

Budget for Youth Development
The budget for the STEC programme is R 774 100.

Future Vision

The Centre plans to develop their programme into
a 1 year course and to offer part-time courses.

They are also in the process of negotiating access to
new premises with the Cape Town City Council
which will allow for increased numbers of
students. They plan to expand into running short
courses for the Department of Labour if their
tender is accepted.

In the absence of a coherent national programme
for youth the Centre sees its role as linking with
local government and RDP structures, which
should assist by finding job placements and
internships for unemployed youth. The Centre
believes vocational skills training is the
responsibility of the state. It would therefore
welcome government recognition and funding,
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PROFILE OF QRGANISATION

St Anthony’s Skills Training Centre

Date started with Youth Development: 1994

Aims and Objectives
+ To meet the basic needs of the people in the
community
+ To continually assess what those needs are
+ To teach skills to out-of-work, out-of-school
youth
¢ To emphasise practical skills so that trainees are
capable of doing a job of work immediately
+ To assist trainees to obtain employment as
semi-skilled workers
+ To develop traineesi skills so that their work is
acceptable to their employers and/or customers
¢+ To end the dependence of trainees on welfare
organisations
+ To assist in addressing the poverty and
deprivation caused largely by a repressive
government
¢ To develop in the trainees a healthy and
positive work ethic
+ To provide instruction in:
basic life skills
basic business knowledge
fiteracy and numeracy
¢ To develop the whole person, physically,
spiritually and mentally
+ To raise the dignity of, and create a positive
self-image in, each trainee.

Background

St Anthony’s Adult Education Centre was
established by the Catholic Church in 1966. It is an
NGO based in Reiger Park, Boksburg, The Centre
was started to offer education to people denijed it
during the apartheid years. The Skills Training
Centre has developed as part of this drive.

Programmes offered

Ten programmes are offered. The secretarial
programme is accredited through Pitmans exams
and the Centre has applied for accreditation for six
of the other programmes.

All the courses include a one week orientation.
While the emphasis 15 on practical training, in most
of the courses one hour per day is devoted to the
“Pathfinder Course” which covers literacy,
numeracy, life skills and entrepreneurial skills. In
the bricklaying, welding and electrical courses, a
further one hour per day is used to deal with
theory.

Bricklaying

8 weeks. Trainees are taught basic bricklaying
skills, to build walls of various types and to build a
house to roof height.
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Welding

8 weeks. Trainees ave taught basic electric arc-
welding, gas welding, brazing and cutting
techniques and good housekeeping.

Electrical Installation and Mainternance
8 weeks. Trainees are taught to install wireways,
and cables and to wire premises.

Plumbing Operators

& weeks. Trainees are taught basic plumbing skills,
fabricating of metal components, fitting of
components, water supply installation, installing
of sanitary waste water fixtures and fittings and
laying of drainage systems.

Knitting
This is a 3 month course. Trainees are taught both
machine and hand knitting.

Shoe repairs

8 weeks. Trainees are taught basic shoe repairing
skills and complete a variety of tasks from heeling
and soling to patching and stretching.

Upholstery

8 weeks. Trainees are taken through the stages 1 to
5 which culminate in the stage 5 trade test making
successful frainees qualified artisans stage 5.

Sewing and Designing

This is either a 1 year course or a 6 month course.
The course is 70% practical and 30% theoretical.
The full course covers designing and making a
variety of clothing as well as curtains and
bedding.

Computer Instruction

8 weeks. It runs for 2 days a week, 4 hours a day.
It covers hard skills (80%) and business skills
(20%). The operating systems and programmes
covered are DOS, Windows 3.1, Lotus, and
WordPerfect 5.1.

Secretarial

This is a 10 month course that includes practical
experience during the July vacation. The course is
about 67% practical and covers mainly hard,
business and entrepreneurial skills. 20% of the
course is concerned with life skills and language.
Trainees are taught, typing, word processing,
business English, accounting and secretarial
practice.
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Number of participants per programme

PROFILE OF ORGANISATION

Bricklaying Welding Electrical | Plumbing

Upholstery Sewing Gomputer | Secretarial

Knitting ] Shos Repair

Tracking and Placement Systems

The Centre keeps records of trainees and tracks
their progress after completion of their courses as
far as possible. However, trainees who obtain
work for themselves do not always keep the
Centre informed. For those courses which were
run in 1994 or in the first half of 1995 the Centre
has records of between 30% (sewing) and 87%
(upholstery) employment of trainees for a period
of 6 months.

Except for the secretarial course trainees are

assisted in finding employment by :

¢ advertisements placed in newspapers 2 weeks
before trainees complete their training;

+ employers approached directly;

# trainees taught to scan newspapers for
employment and contact made on their behalf.

In the case of the secretarial course, trainees are

placed with employers during the July vacation,

Several are offered positions as a result. St

Anthony’s also operates as an employment agency.

Personnel employed by the organisation

Category Full-time Part-time

Programme 12 5

Administration 2 1
senice | - |

Budget for Youth Development
The amount budgeted for Skills Development is
R 1734 000.
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Future Vision

St Anthony’s plans to add two more skills to its
curricutum, viz. carpentry and plastering. As long
ag there is a need for training St Anthony’s will
provide it but they have no plans to expand
beyond the needs of the community.

They foresee a long-term role for the Centre since it
will be a long time before there are no
disadvantaged youth. The organisation believes
that skills training will always be an essential
element in economic growth in the country as
many youth will not gain access to universities and
technikons and the formal sector will not be able to
absorb all the youth seeking employment. The
Centre will continue to provide life and business
skills and promote a healthy self-image in their
trainees.

Working with training institutions is seen as an
essential component of the Centre’s work as these
institutions provide guidance in terms of syllabi
and accreditation. Education departments and
schools in the area need to be informed about the
courses offered by 5t Anthony’s so that youth who
do not wish to continue with their schooling
beyond Std 7 can take advantage of this practical
training from which they can progress to technical
colleges or to employment which will allow them
to enter into formal apprenticeships with the
opportunity of becoming fully qualified artisans.

0
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PROFILE OF ORGANISATION

Thusanang Haenertsburg Self Help Association

Date started with Youth Development: 1986

Aims and Objectives

+ To assist in improving the quality of life of the
rural black people living in the Haenertsburg,
Veekraal and Magoebaskioof areas

+ To encourage independence through the
acquisition of skills and knowledge.

Background

The Association was established in 1986 in the
Haenertsburg area. It has established pre-schools,
liaises with 5 primary schools, runs contact classes
at the schools, lobbies for a high school in the area
and runs adult education classes. The Thusanang
Trust was established in 1992.

Programmes offered

Four programmes are offered. Two of these are
related to teacher training. The others are literacy
and sewing.

Literacy

This programme covers life skills, language, basic
literacy and numeracy. Classes are held 4
evenings a week and 2 mornings a week, The
latier depends on workers” time off.

Sewing

This programme covers hard skills (90%), business
skills (5%}, and entrepreneurial skills (5%). Level 1
is a 6 week full-time course consisting of 3
modules. Level 2: module 1 is an optional 2 weeks
on “sewing for business” - which covers sewing
under supervision and taking orders.

Number of participants per programme

Personnel employed by the organisation

Category [ Full-time Part-time
|

Programme | 3 2

Administration 1 2

Sesvice 1 1

Literacy l Sewing
1994 23 ( 27
1995 50¢ [ 44

*up to July

Tracking and Placement Systems

The Association keeps records of trainees and tries
to track the progress of trainees who have
completed the sewing programme. They do not
have a placement programnme. However, they do
offer post-programme support. Trainees may use
the facilities at the Centre if they do not have their
own machines or want to work where they have
back-up support and guidance. The Centre takes
orders for work which is executed by the ex-
trainees (the Centre supplies the material) . They
also assist students to buy their machines.
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Budget for Youth Development
Note: The programimes are attended primarily by
adults

Programme 7 Amount
Literacy R33130
Sewing *R 46 000

* for 18 months

Future Vision

There is potential for expansion but this is
constrained by lack of space and guaranteed long-
term state funding. The organisation believes that
they should keep to a few well-run programmes
that can expand rather than add many new
programmes . Because of demand they have
started evening and afternoon part-time sewing
courses. They are also planning a small woodwork
project, cookery training and pottery. They have
the capacity to run night classes for working
people to improve their level of education and
thereby open doors to better opportunities.

Thusanang perceives its principal role in youth
development in the future as continuing to lobby
for a high scheol in the area and for state help for
the farm schools. They will continue to try to find
direction for the few youth they can help.

The organisation is linked to the Gazankulu
Training Trust which is very supportive.
Thusanang liaises with institutions with similar
projects,
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PROFILE OF ORGANISATION

Vocational Advancement Programme

Date started with Youth Development: 1992

Aims and Objectives

#+ To provide skills focused youth training and
stimulate entrepreneurship and community-
based projects championed by youth.

* To assist out of work and out of school youth
increase their chances of employment,
productivity and parficipation in society

< To train 2 groups of 60 participants in technical
and other skills annually

+ To network with other training institutions for
placement of participants in jobs

+ To conduct relevant research on community
issues

4 To encourage entrepreneurship amongst
participants by providing guidance as they set
themselves up in business.

Background

The need for the Programme was established at a
conference organised by the now defunct National
Youth Leadership Training Programme in 1990 to
assist youth who have contributed to the
transformation of the country and have
expectations of being rewarded with jobs and
security, but lack the basic education needed to be
emplovable. The project is based in Johannesburg.

Programmes offered

The project offers a holistic programime which
comprises 3 interrelated courses. They cover hard
skills (60%), business skills (15%), entrepreneurial
skills {15%) and life skills (1G%].

Life skills
This course is run over 4 weeks, 5 days a week, 6
hours a day.

Entrepreneurial skills
This course runs over approximately 100 days,
concurrently with the technical training.

Technical skills training

This covers brick laying; plastering; tiling and
paving, carpentry, plumbing, glazing, motor
mechanics; auto-electricity; panel beating and
spray painting; and office and business skills
which includes electronic typing, business
English, accountancy, office practice and computer
skills

Number of participants per programme

1604 ] 120
1995 ] 60"

* Afurther 74 frainees are waiting to start
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Tracking and Placement Systems

The project keeps records of trainees. The project
does assist with placement inasmuch as it places
trainees with organisations for an “apprenticeship”
during the programme, which may lead to
subsequent employmeni. Furthermore those not
in employment are allowed to practise in the office
to maintain their typing skills and to use the
telephone to respond to advertisements and make
appointments for Interviews.

Personnel employed by the organisation

Category Fuli-time Part-time

Praggramme

Administration

Service

* Trainers are contracted to facilitate training when required.

Budget for Youth Development

Future Vision

The project sees the demand for training increasing,
and would like to expand to be able to operate
nationally.

They plan to improve their placement strategy and
would like to join forces with other NGOs and
form a marketing unit which would be charged
with securing employment for trainees.

The project would welcome the opportunity to
work with education and training departments
and institutions in the future.

o
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APPENDIX 1

JOINT EDUCATION TRUST: YOUTH DEVELOPMENT PROJECTS

This list includes all the youth development projects that have been or are currently funded by JET.

African Independent Churches Youth Project ... .. . ... . ... ... Johannesburg, Gauteng
Albert Luthuli Community and Educational Development Fund .............. Groutville, KwaZulu-Natal
Bergzicht Training Centre .. .. ... ... .. . Stellenbosch, Western Cape
Bertrams Development Brigades .......... ... .. Johannesburg, Gauteng
Business Skills and Development Centre . ........ ... ... ... ... ... ... .... Cape Town, Western Cape
Camp Jumbo (YMCA) ... Pretoria, Gauteng
Centre for Opportunity Development .......... Johannesburg, Gauteng & Pietersburg, Northern Province
Daily Bread Charitable Trust ................ e . .East London & rural Eastern Cape
Education Resource and Information Project .................... .. ... ..., Cape Town, Western Cape
Education with Enferprise Trust ............. e e e A Harrismith, Free State
Enterprise Education Inftiative ... ... ... .. .o oo Johannesburg, Gauteng
Entrepreneurial Development Project ... ... e KaNgwane, Mpumalanga
Fort Hare Youth Development Programme ............... e Hastern Cape
Foundation for Economic and Business Development ............ .. ... ... ... Johannesburg, Gauteng
Gl GUIdes . o o Johannesburg, Gauteng
Hantam Community Education Trust . ... ... ool Colesberg, Northern Cape
Hershel Centre - Career Guidance Certre . ...ttt e Hershel, Eastern Cape
Idavasa Youth Development Centre ............ .. ... ... ..., Port Elizabeth, Eastern Cape
Ikemeleng Remedial EducationCentre .......... ... .. .. ... ... ... ..., Johannesburg, Gauteng
Independent Projects Trust .......... e PP Durban, KwaZulu-Natal
Informal Business Training Trust ................... Cape Town, Western Cape & Johannesburg, Gauteng
Interchurch Education Programme - Keyboards Skills & Development Project .. . . .. Johannesburg, Gauteng
Izingolweni Skills Centre ... .. SO [zingolweni, KwaZulu-Natal
Junjor Achievement . ... ... . L Johannesburg, Gauteng
Midlands Community College .. ... i Nottingham Road, KwaZulu-Natal
Mitchell’s Plain Youth Development Programme ......................... Mitchell's Plain, Western Cape
ML Sultan Technikon - Centre for Educational Skills Development . .............. Durban, KwaZulu-Natal
Namaqualand Resource and Education Centre ............................0. Springbok, Northern Cape
Neighbourhood Advice and Resource Centre ........... ... ., Johannesburg, Gauteng
The Outward Bound Trust of South Africa/The Valley Trust ................. Botha's Hill, KwaZulu-Natal
Overberg Community Service Project ... .. o i Caledon, Western Cape
Pasada Fashion IncubatorCentre ... ... ... il Port Elizabeth, Eastern Cape
Phaamani Youth Project . ... ..o e Elim, Northern Province
Presidents Award .. ... ... . Grahamstown, Eastern Cape
Primary Open Learning Pathway Trust ....... ... .. ..o o o o0 Cape Town, Western Cape
Prince Alfred Hamlet Youth Development Centre .......................... Prince Alfred, Western Cape
School Leavers Opportunity Training .. ......... ... ... ........... Nottingham Road, KwaZulu-Natal
Sisters of Mercy - Mmakau Adult Centre .. ... ... . . Mmakau, North West
Sisters of Mercy -Winterveldt Centre ... ... ... Winterveldt, Gauteng
Skills Training for Employment Centre ..... ... .. ... ... .. . ... . ... Cape Town, Western Cape
Springs Computer Education Cenire ... .. . i i s Springs, Gauteng,
St Anthony’s Skills Training Centre . ... ... .. . Boksburg, Gauteng
Takalani Youth Programme ........ ... ... . .. . i i Aliwal North, Eastern Cape
The SANC for the Blind - Programme for Visually Disabled Youth ............... Durban, KwaZulu-Natal
Thusanang Haenertsburg Self Help Association ................. . ... .. Haenertsburg, Northern Provinee
Thusong Secretarial School ... . Alexandra, Gauteng
Triple Trust Organisation ..... e e Cape Town, Western Cape
Vocational Advancement Programme ........ A Johannesburg, Gauteng
Youth Alive Ministries ........ ... .. . Dube, Gauteng
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ADAM, Fatima

JOINT EDUCATION TRUST

PO BOX 178, WITS 2050

Tel: 011 403-6401, Fax: 011 339-7844

ANDERSSON, Gavin

DEVELOPMENT RESOURCES CENTRE
PO BOX 6079, JOHANNESBURG, 2000
Tel: 011 838-7504, Fax: 011 838-6310

ANGELIS, Desi

NATIONAL LITERACY CO-OPERATION
P O BOX 8610, JOHANNESBURG, 2600
Tel: 011 403-7657, Fax: 011 711-2168

ASHTON, Hillary
NEDCOR CHAIRMAN'S FUND

P O BOX 9828, JOHANNESBURG, 2000
Tel: 011 6307111, Fax: 011 630-7820

BAILEY, L

JHB TMC

P O BOX 99226, ODIN PARK, 1825
Tel: 011 855-1006, Fax: D11 355-1554

BAILLIE, Colin

SPARROW EDUCATIONAL TRUST

P O BOX 91600 AUCKLAND PARK, 2006
Tel: 011 726-2143

BALANGILE, James

OPERATION UPGRADE

P O BOX 3403, PRETORIA, 0001
Tel: 012 341-9170, Fax: 012 341-8814

BARREDO, Mike

FURNITURE INDUSTRY TRAINING BOARD

P O BOX 8407, JOHANNESBURG, 2000
Tel: 011 334-1898, Fax: 011 337-1424

BELSTEN, H

DEPT OF LABOQUR

PVT BAG X117, PRETORIA, 0001
Tel: 012 310- 6911, Fax: 012 320-0795

BEZUIDENHOUT, EJ

KANGWANE EDC

PVT BAG X1013, KANYAMAZANE, 1214
Tel: 01316 940 223, Fax: 01316 940-028

BIRD, Adrienne

METAL INDUSTRIES TRAINING BOARD
P O BOX 61826, MARSHALLTOWN, 2107
Tel: 011 492-1533, Fax: 011 492-1542

BLOCH, Graeme

JOINT EDUCATION TRUST

P O BOX 178, WITS, 2050

Tel: 011 403-6401, Fax: (11 339-7844

BLOEM, Johan

DEPT OF LABOUR

PVT BAG X117, PRETORIA, 0001
Tel: 012 322-2839, Fax: {12 320-0795

DELEGATES

BLOKLAND, Linda

PROMAT COLLEGES

P O BOX 27263, SUNNYSIDE, 0132
Tel: 012 341-6173, Fax: 012 341-6167

BOPAPE, Sarah

MAMELODI CAREER CENTRE

P Q BOX 77133, MAMELODI], 0101
Tel: G012 805-5018, Fax: 012 805-4500

BRADSHAW, Jane

DAILY BREAD CHARITY TRUST

P O BOX 1370, EAST LONDON, 5200
Tel: 0431 432-255, Fax: 0431 432-255

BRAND, Jalaun

PRODDER,

PO BOX 32140, BRAAMFONTEIN, 2017
Tel: 011 339-4451, Fax: 011 403-2353

BREDENKAMP, Ray

MOTOR INDUSTRY TRAINING BOARD
PO BOX 3770, RANDBURG, 2125

Tel: 011 792-8570, Fax: 011 792-839%4

BUNN, Carol

PROMAT COLLEGES

P O BOX 27263, SUNNYSIDE, 0132
Tel: 012 341-6173, Fax: 012 341-6167

BURTS, Meleney

EDUCATION RESOURCE AND INFORMATION
PROJECT, UNIVERSITY OF WESTERN CAPE
PRIVATE BAG X17, BELLVILLE, 7535

Tel: 021 659-2132, Fax: 021 959-2536

BUTHELEZI, Fikile

WOMEN'S DEVELOPMENT BANKING
P O BOX 592, AUCKLAND PARK, 2006
Tel: 011 726-4230, Fax: (11 726-1938

CANHAM, Mike

SANCA

P O BOX 10134, JOHANNESBURG, 2000
Tel: 111 725-5810, Fax: 011 725-2722

CHABDLI, Teboho

TAKALANI YOUTH PROGRAMME
PO BOX 736, ALIWAL NORTH, 5530
Tel: 0551 41-842, Fax: 0551 2217

CHAKA, Martsiliso

JOINT EDUCATION TRUST

P O BOX 178, WITS, 2050

Tel: 011 403-6401, Fax: 011 339-7844

CHIRWA, Kopano

WESTERN CAREER GUIDANCE & JOB SKILLS
DEVELOPMENT CENTRE

P O BOX 11053, KLERKSDORFE, 2570

Tel: 018 464-1416
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CHISHOLM, Linda

WITS EDUCATION POLICY UNIT
PVT BAG 3, P O WITS, 2050

Tel: Q11 716-5265, Fax: 011 339-4386

CHONCO, Seshi

CALTEX OIL

P OBOX 714, CAPE TOWN, 8000
Tel: 021 403- 7270, Fax: 021 403- 7501

CLOWES, Jennifer

AFRICAN SELF HELP

P O BOX 30972, BRAAMFONTEIN, 2017
Tel: 011 403-2953, Fax: 011 339-3558

COETZEE, Derrick

DEVELOPMENT BANK OF SA

PO BOX 1224, HALFWAY HOUSE, 1685
Tel: 011 313-3341, Fax: 313-3086

COETZEE, G

PALABORA FOUNDATION

P O BOX 1994, HONEYDEW, 2040
Tel: 011 794-3289, Fax: 011 794-3289

COMNINGOGS, S
KHUPHUKA
P O BOX 4682, DURBAN, 4000

D" ALMEIDA, john

OUTWARD BOUND TRUST

T O BOX 813, SEDGEFIELD, 6573,
Tel: 04455 31-306, Fax: 04455 31-770

DAVIDS, Janine

WITS COUNSELLING AND CAREERS UNIT
PRIVATE BAG 3, WITS, 2050

Tel: 011 716-4111, Fax: 011 339-4203

DE BEER, Miemie

DEPT OF LABOUR

PVT BAG X117, PRETORIA, 0001
Tel: 012 322-2839, Fax: 012 320-0795

DE JONGH, Vanessa
PRESIDENTS AWARD

PO BOX 1512, SAXONWOLD, 2132
Tel: 011 447-4441, Fax: 011 447-4440

DE SALDANHA, Cristal

S A ASS. OF YOUTH CLUBS

P O BOX 344, MARAISBURG, 1700
Tel: 011 674-5405, Fax: 011 674-5485

DENYSSCHEN, Loretta

JHB TMC COMMUNITY HEALTH EDUCATION
P QO BOX 1477, JOHANNESBURG, 2000

Tel: 011 407-7135, Fax: 011 403-4363

DIPHQOFA, Mashwahle

JOINT EDUCATION TRUST

P O BOX 178, WITS, 2050

Tel: 011 339-3212, Fax: 011 339-7844

DOQLEY, Bridget

JCILIMITED

P O BOX 590, JOHANNESBURG, 2000
Tel: 011 372-802, Fax: 011 492-1070
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DRESSELHAUS, Fritz
TECHNIKON SA

PVT BAG X6, FLORIDA, 1710

Tel: 011 471-3065, Fax: (11 471-3065

DU PREEZ, Jacques

JOINT EDUCATION TRUST

PO BOX 178, WITS, 2050

Tel: 011 403-6401, Fax: 011 339-7844

DULAZI, Vayeiwa

WEDETA

P O BOX 2060, JOUBERT PARK, 2040
Tel: 011 402-8730

EDMUNDS, Allison

JOINT EDUCATION TRUST

PO BOX 178, WITS, 2050

Tel: 011 403-6401, Fax: 011 339-7844

ENGEL, Virginia

EDUCATION RESOURCE & INFO PROJECT
UNIVERSITY OF WESTERN CAPE
PRIVATE BAG X17, BELLVILLE, 7535

Tel: 021 959-2132, Fax: 021 959-2536

ENSLIN, B

DEPARTMENT OF LABOUR

PVT BAG X117, PRETORIA, 0001
Tel: 012 310-6911, Fax: 012 320-0795

ERASMUS, Gregory

CRIC

PP O BOX 378, ATHLONE, 7760

Tel: 021 637- 8040, Fax: 021 633-9022

ESSOF, A

CEPD

76 JUTA STREET, BRAAMFONTEIN, 2001
Tel: 011 403-6131, Fax: 011 403-1130

EVERATT, David

CASE

P O BOX 32882, BRAAMFONTEIN, 2017
Tel: 011 403-4204, Fax: 011 403-1005

GENIS, Ethney

TECHNIKON 54,

PVT BAG X6, FLORIDA, 1710

Tel: 011 471-3065, Fax: 011 471-3065

GOPANE, George

BLACK MANAGEMENT FORUM

P O BOX 3323, JOHANNESBURG, 2000
Tel: Q11 838-3337, Fanc: 011 484-1583

GOQO, Cleo

S A BREWERIES

PO BOX 782178, SANDTON, 2146
Tel: 011 881-8629, Fax: 011 881-8460

GUMBI, Michael

NATIONAL YOUTH DEVELOPMENT TRUST
PO BOX 32321, BRAAMFONTEIN, 2017

Tel: 011 331-2129, Fax: 011 331-7031

HARRISON, Candice

WITS EDUCATION POLICY UNIT
PVT BAG 3, P O WITS, 2050

Tel: 011 716-5265, Fax: 011 339-4386




HENDRICKS, Norma

PRODDER

P O BOX 32140, BRAAMFONTEIN, 2017
Tel: 011 339-4451, Fax: 011 403-2353

HOLCROFT, Glenda
PROMAT COLLEGES
P O BOX 27263, SUNNYSIDE, 0132
Tel: 012 341-6173, Fax: 012 341-6167

HOLTZHAUSEN, Yvonne

DEPT OF HEALTH

PVT BAG X828, PRETORIA, 0001
Tel: 012 312-0097, Fax: (012 312-0095

HUGO, Robin

SASOL LIMITED

P O BOX 5486, JOHANNESBURG, 2000
Tel: 011 447-3597, Fax: 011 441-3282

HUGO, Cynthia

READ

PO BOX 30994, BRAAMFONTEIN, 2017
Tel: 071 339-5941, Fax: 011 339-5709

ITSWENG, Pamela

MAMELODI CAREER CENTRE
PO BOX 77133, MAMELODI, 0101
Tel: 012 805-5018, Fax: 012 805-4500

JAMES, Andre
ADVICE AND RESOURCE CENTRE
Tel: 011 474-8925,

JOB, Rachart

MITCHELL'S PLAIN YOUTH DEV PROG
P O BOX 685 MITCHELL'S PLAIN 7787
Tel: 021 325-197, Fax: 021 325-197

KALU, Sello

YOQUTH ALIVE MINISTRIES

P O BOX 344, DUBE, 1800,

Tel: 011 331-2228, Fax: (1 331-222%

KGATLHANYE, Reuben

BMW TEKPREP, P O BOX 2955
PRETORIA, 0001,

Tel: 012 529-2911, Fax: 012 541-2694

KHOZA, Sbongile
SIBONULWAZI

KHUNOQU, Boitumelo

YOUTH PRACTITIONERS ADVOCACY GROUP

KHUNOU, Tumi

WEDETA

P O BOX 2060, JOUBERT PARK, 2044
Tel: 011 402-8730

KINNEAR, Jennifer

GAUTENG YOUTH COLLEGE
PVT BAG X9, LANGLAAGTE, 2102
Tel: 011 494-5820, Fax: 011 494-5829

KITCHENBRAND, Alan

ST ANTHONY'S AEC-EDU SKILLS
P O BOX 131, BOKSBURG, 146

Tel: 011 910-4872, Fax: 011 910-4946

DELEGATES

KLAAS, Tedoho

INST FOR CONTEXTUAL THEQLOGY
P O BOX 32047, BRAAMFONTEIN, 2017
Tel: 011 339-2513, Fax: 011 339-3704

KODISANG, Xoliswa
SIBIKWE COMMUNITY THEATRE PROJECT,
Tel: 422-4359, Fax: 421-2346

KOEKEMOER, Walter

KANGWANE EDC

PVT BAG X1013, KANYAMAZANE, 1214
Tel: 01316 940-223, Fax: 01316 940-028

KOTZE, C

BERGZICHT TRAINING CTR

P O BOX 985, STELLENBOSCH, 7600
Tel: 021 883-8273, Fax: 021 883-3525

KRUGER, O
JHB TMC

P O BOX 99220, ODIN PARK, 1825
Tel: 011 855-1006, Fax: 011 855-1554

KUBHEKA, Pumizile

KEYBOARDS SECRETARIAL PROJECT
P O BOX 31419, BRAAMFONTEIN, 2017,
Tel: 011 403-3353, FAX: 0811 339-7185

KUNENE, Zandila

UNIVERSITY OF NATAL
DEPARTMENT OF EDUCATION
PVT BAG X01, SCOTTSVILLE, 3209
Tel: 0331 260-5676, Fax: 0331 260-5080

KUNUPI, Kedibone
TECHNIKON SA

PVT BAG X6, FLORIDA, 1710

Tel: 011 471-3065, Fax: 011 471-3065

KUOMO, Vincent
NELSON MANDELA CHILDREN'S FUND
Tel: 011 786-9140, Fax: 011 786-9197

KWAZI, Khethiwe

JCI LIMITED

P O BOX 590, JOHANNESBURG, 2000
Tel: 011 373-2802, Fax: 011 492-1070

LE ROUX, L

TECHNIKON SA

PVT BAG X6, FLORIDA, 1710

Tel: 011 471-3065, Fax: 011 471-3065

LEATT, D

VAAL CAREER COLLEGE

P O BOX 33, VILJOENSDRIFT, 9580,
Tel: 016 571-611, Fax: 016 572-094

LESEJANE, Desmond

ELCSA

P O BOX 1210, ROODEPOORT, 1725
Tel: 011 930-4015, Fax: 011 932-0467

LESHILO, Tebello

SANCA

P O BOX 10134, JOHANNESBURG, 2000
Tel: 011 725-5810, Fax: 011 725-2722
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LIPP, Charles

BARLOW LIMITED

PO BOX 782248, SANDTON, 2146
Tel; 011 801-2283, Fax: 011 444-1750

LOATE, T

FREE STATE SKILLS TRAINING

P O BOX 8098, BLOEMFONTEIN, 9300
Tel: 051 484-821, Fax: 051 481-580

LYON, Rosemary

INTERCHURCH EDUCATION PROGRAMME
P O BOX 31419, BRAAMEONTEIN, 2017

Tel: 011 403-2950, Fax: 011 339-7185

MABASQO, Thulani
JAPANESE VOLUNTEER CENTRE
Tel: 011 403-7848, Fax: 011 403-2312

MABEBA, Benny

SA COUNCIL OF CHURCHES

10TH FLOOR, KHOTSO HOUSE, 62 MARSHALL ST,
JOHANNESBURG, 2001

Tel: 011 492-1380, Fax: 011 492-1448

MABENA, Lizzie
SIBONULWAZI

MADOLO, Bheki

PRESIDENT'S AWARD

P O BOX 1512, SAXONWOLD, 2132
Tel: 011 938-1485, Fax: 011 938-7349

MADONSELA, Dudu

MEC OFFICE, YOUTH AFFAIRS, MPUMALANGA
PVT BAG X11291, NELSPRUIT, 1200

Tel: 01317 552-734, Fax: 01311 551-486

MADURAIL D

ML SULTAN - CENTRE FOR EDUCATION SKILLS
DEVELOPMENT

P O BOX 1334, DURBAN, 4000

Tel: 031 308-5111, Fax: 031 308-5194

MAGUDULELA, Busi

EDUCATION WITH ENTERPRISE TRUST
P O BOX 150, HARRISMITH, 9880

Tel: 05861 30-104, Fax: 13861 30-107

MAHLANGU, DW
ST JOHNS APOSTOLIC MISSION -KATLEHONG

MAHOMED, Haroon

GCAUTENG INSTITUTE FOR CURRICULUM
DEVELOPMENT

PVT BAG X1, BRAAMFONTEIN, 2017

Tel: 011 484-4250, Fax: 011 484-228

MAILE, Tshidiso

ORT-STEP

PVT BAG X15, HALFWAY HOUSE, 1685
Tel: 011 651-6536, Fax: 011 651-6428

MAITLAND, Irene

PROMAT COLLEGES

P O BOX 27263, SUNNYSIDE, 0132
Tel: 012 341-6173, Fax: 012 341-6167

MAJOLA, Mazwi

NATIONAL YOUTH DEVELOPMENT TRUST
P O BOX 32321, BRAAMEONTEIN, 2017

Tel: 011 331-2129, Fax: 011 331-7031
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MAKGOGA, Benny

DELTA ENVIRONMENTAL CENTRE
PVT BAG X6, PARKVIEW, 2122

Tel: 011 888-4831, Fax: 011 888-4106

MAILATJIE, Norman
FLAT 3503, PONTE CITY, BEREA, 2198
Tel: 011 403-7666

MALEKA, L

EDUCATIONAL OPPORTUNITIES CENTRE
P O BOX 3323, [OHANNESBURG, 2000

Tel: 011 833-1510, Fax: 011 838-7654

MAMABOLO, M Z

HUMAN SCIENCES RESEARCH COUNCIL
PVT BAG X41, PRETORIA, 0001

Tel: 012 202-2584, Fax: 012 202 2500

MAMPANA, G
YOUNG WOMENS NETWORK,
Tel: 011 834-6865, Fax: 011 §34-4955

MAMPANE, Awe

JOINT ENRICHMENT PROGRAMME

P O BOX 62024, MARSHALLTOWN, 2107
Tel: 011 834-6856, Fax: 011 834-4955

MAPETLA, Thembi

SOWETO CAREERS CTR

P O BOX 154, DIEPKLOCE, 1864
Tel: 011 938-1439, Fax: 011 938-4854

MASEKO, Minah

ELCSA

P O BOX 1210, ROODEPOORT, 1725
Tel: 011 930-4015, Fax: Q11 932-0467

MASHI, Caron

HIPPY SA

P O BOX 31071, BRAAMFONTEIN, 2017
Tel: 011 339-6515, Fax: 011 339-6517

MASHILOANE, Motlai
LEBOHANG COMMUNITY RESOURCE CENTRE
Tel: 975-2754, Fax: 945-2754

MASITHELA, Neo

OFS MEC ECONOMIC AFFAIRS

PVT BAG X20561, BLOEMFONTEIN, 9300
Tel: 051 407-1100, Fax: 051 308-371

MASOEU, Aubrey

TOWNSHIP AIDS PROJIECT

P Q BOX 4168, JOHANNESBURG, 2000
Tel: 011 982-1016, Fax: 011 982-1080

MASOGA, Barry

BRITISH COUNCIL

P Q BOX 30637, BRAAMFONTEIN, 2017
Tel: 011 403-3316, Fax: 011 329-7806

MATIKANE, Solomci

TRUST FOR CHRISTIAN OUTREACH AND
EDUCATION

PO BOX 232, ATHLONE, 7760

Tek: 021 696-6300, Fax: 021 696-6302

MATLOU, Abe

YOUTH ALIVE MINISTRIES

P O BOX 344, DUBE, 1800

Tel: 011 331-2228, Fax: 011 331-2229
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MATSITSI, T

TOWNSHIP AIDS PROJECT

I O BOX 4168, JOHANNESBURG, 2000
Tel: 011 982-1016, Fax: 011 982-1080

MATTHYSEN, Charles

PRETORIA TECHNICAL CCLLEGE
P O BOX 26193, ARCADIA, 0001
Tel: 012 326-5241, Fax: 012 326-5298

MATUBE, Ntebatsa

ATOMIC ENERGY CORP

AREA 13, P O BOX 582, PRETORIA, 0001
Tel: 012 316-2580, Fax: 012 316-2001

MBAMBOQ, Moira

ALBERT LUTHULI EDUCATIONAL TRUST
PO BOX 33001, GROUTVILLE, STANGER, 4450
Tef: 632 499-087, Fax: 032 499-08%

MBEKI, Zanele

WOMEN'S DEVELOPMENT BANKING
P O BOX 592, AUCKLAND PARK, 2006
Tel: 011 726 4230, Fax: 011 726-1938

MBELLE, Zo

JOINT EDUCATION TRUST

P O BOX 178, WITS, 2050

Tel: 011 403-6401, Fax: 011 339-7844

MBELU, Moira

MOTT FOUNDATION

P O BOX 3774, JOHANNESBURG, 2000
Tel: 011 403-6934, Fax: 011 403-7566

MCALPINE, Beth

ROBIN LEE AND ASSOCIATES

P O BOX 84740, GREENSIDE, 2034
Tel: 011 486-2143, Fax: 011 486-2259

MCLEAN, Hugh

LIBERTY LIFE FOUNDATION

P O BOX 6401, JOHANNESBURG, 2000
Tel: 011 408-3200, Fax: 011 408-3998

MDE, Babini

PAC EDUCATION CENTRE

4TH FLOOR, OLD ARCADE, COR COMMISSIONER &
RISSIK 5T, JOHANNESBURG, 2001

Tel: 011 3378207, Fax: 011 337-7990

MEHLOMAKULU, Duncan

VOCATIONAL ADVANCEMENT PROGRAMME
P O BOX 395, PRETORIA, 0001

Tel: 012 841-4449, Fax: 012 841-4750

MEKOA, Jolly

SANCA

PO BOX 10134, JOHANNESBURG, 2000
Tel: 011 725-5810, Fax: 011 725-2722

MERCORIQO, Getti

GETTI MERCORIO CONSULTANTS

66 WESTMORELAND RD, KENSINGTON, 2094
Tel: 011 616-6219, Fax: 011 339-2476

METHULA, Jerry

CANADIAN EMBASSY

P O BOX 26006, ARCADIA, 0007
Tel: 012 342-6923, Fax: 012 342-3870
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MFETE, Jan

BMW TEKPREP

PO BOX 2955, PRETORIA, 0001
Tel: 012 529-2911, Fax: (12 541-2694

MILLER, G

SLOT

PO BOX 159, NOTTINGHAM ROAD, 3280
Tel: 0333 36524, Fax: 0333 36556

MEKHALIPHI, Ncedi

SIYAKHULA TRUST

ATTRIUM TERRACES, 272 OAK AVENUE,
RANDBURG, 2194

Tel: 011 886-2647, Fax: 011 886-2659

MNCUBE, Njabulo
SIBIKWE COMMUNITY THEATRE PROJECT
Tel: 011 422-4359, Fax: 011 421-2346

MNGOMEZULU, Simangele

BUSINESS MARKETING INTELLIGENCE
P O BOX 16, RIVONIA, 2128

Tel: 011 803-6412, Fax: 011 803-4676

MNISI, Paulos

MEC OFFICE, YOUTH AFFAIRS, MPUMALANGA,
PVT BAG X11291, NELSPRUIT, 1200

Tel: 01311 552-734, Fax: 01311 551-486

MOAILUSI, Ronnie

KEYBOARDS SECRETARIAL COLLEGE
PO BOX 31419, BRAAMFONTEIN, 2017
Tel: 011 403-3353, Fax: 011 339-7185

MOCHOARENG, Monnapule

SA ASSOCIATION OF YOUTH CLUBS
F O BOX 344, MARAISBURG, 1700
Tel: 011 674-5405, Fax: 011 674-5485

MOGANO, Thomas

BMW TEKPREP

PO BOX 2955, PRETOREA, Q001
Tel: 012 529-2911, Fax: 012 541-2694

MOHAPIL, Mofolo

EDUCATION INFORMATION CENTRE
KHOTSO HOUSE, MARSHALL STREET,
MARSHALLTOWN

Tel: 011 834-7861, Fax: 011 834-7867

MOKATE, Lindiwe

RD P OFFICE

PVT BAG X1000, PRETORIA, 0001
Tel: 012 341-5569, Fax: 012 341-5569

MOKGWATSANE, Ronny

TRUST FOR CHRISTIAN OUTREACH AND
EDUCATION

PO BOX 323, ATHLONE, 7760

Tel: 021-696-6300, Fax: 021 696- 6302

MOKWENA, Steve

JOINT ENRICHMENT PROGRAMME

P O BOX 62024, MARSHALLTOWN, 2107,
Tel: 011 834-6856, Fax: 011 834-4955

MOLATOLI, Dikeledi

KHANYA COLLEGE

P O BOX 5977, JOHANNESBURG, 2000
Tel: 011 337-8604, Fax: 011 337-2728
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MOLEFE, E
EDUCATIONAL OPPORTUNITIES CENTRE
P O BOX 3323, JOHANNESBURG, 2000

Tel: 011 833-1510, Fax: 011 838-7654

MOLOANE, George

BMF KATLEHONG STUDENT CHAPTER
P O BOX 31613, BRAAMFONTEIN, 2017
Tel: 011 403-7359, Fax: 011 403-7348

MOLOTSI, Moipone

COMMURNITY BASED DEVELOPMENT PROGRAMME

P O BOX 53053, TROYEVILLE, 2139
Tel: 011 484-3720, Fax: 011 624-3043

MOONDA, Ahmed

BERTRAMS BRIGADE & HOUSING CO-0P
P O BOX 53565, TROYEVILLE, 2139

Tel: 011 618-2132, Fax: 011 618-1297

MORE, Beauty

THUSONG YOUTH CENTRE

PO BOX 78095, SANDTON, 2146
Tel: 011 882-1346, Fax: 011 883-9814

MOSANA, Vuto
OUT OF SCHOQL RESEARCH
Tel: 011 403-4204, Fax: 011 403-1005

MOSHESHE, Mamahase

EDUCATION WITH ENTERPRISE TRUST
P O BOX 150, HARRISMITH, 9880

Tel: 05861 30-104, Fax: 05861 30-107

MOSOEU, Mpho

SHELLS A

P Q BOX 749, SAXONWOLD, 2132
Tel: 011 441-7054, Fax: 011 441-7417

MOSUPYE, Kenneth

MEC QFFICE, YOUTH AFFAIRS MPUMALANGA
PVT BAG X11291, NELSPRUIT, 1200

Tel: 01311 552-734, Fax: 01311 551-486

MOTLANA

CITY YOUTH DEVELOPMENT

P O BOX 1255, ZONE G MEADOWLANDS, 1852
Tel: 011 988-7877, Fax: 011 337-8423

MOTSUMI, Makhanana

KEYBOARDS SECRETARIAL PROTECT
P O BOX 31419, BRAAMFPFONTEIN, 2017
Tel: 011 403-3353, Fax: 011 339-7185

MOYAILHE, Lindy

WEDETA

P O BOX 2060, JOUBERT PARK, 2044
Tel: 011 402-8730

MPHOMANE, Fistus

SANCA

P Q BOX 10124, JOHANNESBURG, 2000
Tel: 011 725-5810, Fax: 011 725-2722

MPUPHING, Thobi

INSTITUTE FOR AFRICAN ALTERNATIVES
PO BOX 359, ORLANDO

Tel: 011 938-1485, Fax: 011 938-7439
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MSHWESHWE, §

PASADA FASHION INCUBATOR CTR

P O BOX 14446, SIDWELL, PORT ELIZABETH, 6000
Tel: 041 560-129, Fax: 041 560-623

MSIZA, T ]
NATIONAL COUNCIL OF AFRICAN WOMEN -
KWAMHLANGA BRANCH

P O BOX 254, KWA-MHLANGA, 1022

Tel: 01215 472-852, Fax: 01215 472-852

MSIZA, Danny

NORTHERN PROVINCE TOURISM AND
ENVIRONMENT

PVT BAG 9483, PIETERSBURG, 0700

Tel: 0152 2959-300, Fax: 0152 295-2836

MSOMI, Wendy

GERMISTON PROVINCIAL ADMINISTRATION
P O BOX 717, GERMISTON, 1400

Tel: 011 873-9140 x208, Fax: 011 873-9390

MTETHWA, G S

YOUTH AWARENESS PROJECT
PVT BAG X6, BRYANSTON, 2021
Tel: 011 783-8901, Fax: 011 783-9100

MTSHALI, Lawrence

NICRO

P O BOX 7665, JOHANNESBURG, 2000
Tel: 011 336-0234, Fax: 011 336-0237

MUKHOLA, Stanley

TECHNIKON NORTHERN TRANSVAAL
P O BOX X07, PRETORIA NORTH

Tel: 01214 912-301, Fax: 01214 82-864

MULLER, Cecile

EARLY CHILDHOOD VOCATIONAL TRAINING
TRUST

P O BOX 54106, VREDEDORFP, 2141

Tel: 011 837-3866, Fax: 011 837-6906

MUSHWANA,BD

NORTHERN TRANSVAAL YOUTH COMMISSION
PVT BAG X9483, PIETERSBURG, 0070

Tel: 0152 291367-819,

MXUMALO, Aubrey

SANCA

P O BOX 10134, JOHANNESBURG, 2000
Tel: 011 424-0230, Fax: 011 428-4476

NAIDOQ, Cookie

SPARROW EDUCATIONAL TRUST

P O BOX 91600, AUCKLAND PARK, 2006
Tel: 011 726-2143

NAPPER, Neil

STORYTELLER GROUP

P OBOX 617, MELVILLE, 2109
Tel: 011 482-3008, Fax: 011 726-1632

NDHJAZI, Stella

PROMAT COLLEGES

P O BOX 27263, SUNNYSIDE, 0132
Tel: 012 341-6173, Fax: 012 341-6167

NGCOBO, Dudu

DIAKONIA COUNCIL OF CHURCHES
P O BOX 1879, DURBAN, 4000

Tel: 031 305-6001, Fax: 031 305-2486
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NGOMBANE, Noby

CALTEX GIL

PO BOX 714, CAPE TOWN, 8000
Tel: 021 403- 7270, 021 403 -7501

NGUBANE, Stich

ANCYOUTH LEAGUE

P O BOX 6259, BRAAMFONTEIN, 2017
Tel: 011 333-6750, Fax: 011 333-9458

NKABINDE, Vukile

WITS COUNSELLING AND CAREERS UNIT
PRIVATE BAG 3, WITS, 2050

Tel: 011 716-4111, Fax: 011 339-4203

NKOSI, Ditshapiso

CARE SOUTH AFRICA

16TH FLOOR, DEVONSHIRE HOUSE, 49 JORISSEN ST,
BRAAMFONTEIN, 2017

NKOZI, Mojalefa

WEDETA

PO BOX 2060, JOUBERT PARK, 2040
Tel: 011 402-8730

NKWE, Potoki Isaac
TSHIYA PROGRAMME DEVELOPMENTS
Tel: 885-2047, Fax: 885-2047

NORDENSON, H

SWEDISH EMBASSY

P O BOX 1664, PRETORIA, 0001
Tel: 012 211-050, Fax: 012 326-6677

NTLANGENI, M

PRESIDENT'S AWARD

PO BOX 1512, SAXONWOLD, 2132
Tel: 011 447-4441, Fax: 011 447-4440

NTLOKO, Mandisa

EDUCATION INFORMATION CENTRE
KHOTSO HOUSE, MARSHALL STREET,
MARSHALLTOWN, 2001

Tel: 011 834-7861, Fax: 011 834-7867

NTSANE, Mirriam

CITY COUNCIL OF SPRINGS

P O BOX 50, KWA THEMA,, 1563
Tel: 011 736-7132, Fax: 011 736-6607

NXUMALO, G T

TRANSNET TRAINING BOARD
PO BOX 1283, JOUBERT PARK, 2044
Tel: 011 486-0916, Fax: 011 486-0918

NUTTALL, Annette

KEYBOARDS SECRETARIAL PROJECT
PO BOX 31419, BRAAMFONTEIN, 2017
Tel: 011 403-3353, Fax: 011 339-7185

OLIVIER, W
DEPT ENVIRONMENTAL AFFAIRS
PVT BAG X447, PRETORIA, 0001
Tel: 012 310-3595, Fax: 012 322-6287

OSLER, Lesley

HANTAM COMMUNITY EDUCATION TRUST
VLAKFONTEIN FARM

P O BOX 96, COLESBERG, 5980

Tel: 051852 2840-2804
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PANICCO, Sharon

BUSINESS MARKETING INTELLIGENCE
P O BOX 16, RIVONIA, 2128

Tel: 011 803-6412, Fax: 011 803-4676

PAPE, John
KHANYA COLLEGE

P O BOX 5977, JOHANNESBURG, 2000
Tel: 011 337-8604, Fax: 011 337-2728

PARKER, Sharon

SKILLS TRAINING FOR EMPLOYMENT

P O BOX 257, SALT RIVER ROAD, SALT RIVER, 7925,
Tel: 021 47 2466, Fax: 021 47 2401

PASSANISL D

TERTIARY EDUCATION PROGRAMME
P O BOX 32195, BRAAMFONTEIN, 2017
Tel: 011 403 4250, Fax: 403 1560

PEISER, Sue

PEISER & ASSQCIATES

50 DORSET ROAD, PARKWQOOQD, 2193
Tel: 011 447-4677, Fax: Q11 788-0046

PELO, Joy

SANCA

P O BOX 10134, JOHANNESBURG, 2000
Tel: 011 725-5810, Fax: (11 725-2722

PHIR], Charles

EDUCATION INFORMATION CENTRE
PO BOX 62270, MARSHALLTOWN, 2107
Tel: 011 834-7861, Fax: 011 834-7867

PIETERSEN, Arnold

COMMUNITY EDUCATION COMPUTER SOCIETY
P O BOX 61419, MARSHALLTOWN, 2107

Tel: 011 834-3329, Fax: 011 834-9054

PIKI, Philip

QUAKER PEACE CENTRE

3 RYE ROAD, MOWBRAY, CAPE TOWN, 7700
Tel: 021 685-7800, Fax: 021 686-8167

POLEY, Mrs

NETHERLANDS EMBASSY

P O BOX 117, PRETORIA, 0001

Tel: 012 344-391Q, Fax: 012 343-9950

POTGIETER, Febe

NYDF

PO BOX 32321, BRAAMFONTEIN, 2017
Tel: 011 331-8422, Fax: 331-1220

POTGIETER, S 1

SA NATIONAL DEFENCE FORCE
PVT BAG X161, PRETORIA, 0001
Tel: 012 428-4516, Fax: 012 428-3805

PREISS

PRETORIA TECHNICAL COLLEGE

P O BOX 26193, ARCADIA, 0007

Tel: Tel: 012 326-5241, Fax: 012 326-5298
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RADEBE, Jabu

THE EDUCATION FOUNDATION
P OBOX 41892, CRAIGHALL, 2024
Tel: 011 447-6515, Fax: 011 447-5559

RALPHS, Alan

CATHOLIC INST OF EDUCATION
P QO BOX 2083, SOUTHDALE, 2035
Tel: 011 433-1888, Fax: 011 680-1680

RAMALEPA, Qupa

YOUTH DEVELOPMENT AND GUIDANCE
PROGRAMME

P O BOX 12190, CHLOORKOP, 1624

Tel: 011 393-3883, Fax: 011 976-4402

RAMATLO, Moipone
SEAGRAMS SA

P O BOX 3620, RIVONIA, 2128
Tel: 011 803-9022, Fax: 011 803-9023

RASETLOLA, Prudence

SA STUDENTS INTERNSHIP FOUNDATION
P O BOX 9844, JOHANNSBURG, 2000

Tel: 011 3365311, Fax: 011 336-4546

RATSHITANGA, Tshilidzi

COSAS

187 BREE STREET, 6TH FLOOR LONGSBANK
BUILDING, JOHANNESBURG, 2000

Tel: 011 836-5984, Fax: 011 836-5966

RATSHIVHOMBELA, Odo

BMW TEKPREYP

P O BOX 2955, PRETORIA, 0001
Tel: 012 529-2911, Fax: 012 541-2694

REDDY, Julie

ADVANCING BASIC EDUCATION & LITERACY
P Q BOX 32195, BRAAMFONTEIN, 2017

Tel: 011 403-4250, Fax: 011 403-1565

ROBERTS, Billy
CONSULTANT
Tel: 0331 36586

ROBERTS, Billy

MIDLANDS COMMUNITY COLLEGE

P O BOX 40, NOTTINGHAM ROAD, 3280
Tel: 051 324-744, Fax: 051 322-317

ROBERTSHAW, Rory

CENTRE FOR OPPORTUNITY DEVELOPMENT
P O BOX 1173, SAXONWOLD, 2132

Tel: 011 643-4971, Fax: 011 643-1710

ROSSITER, Gareth
PVT CONSULTANT
Tel: 669-0387, Fax: 669-0387

RUTSCH, M

SA NATIONAL DEFENCE FORCE
VT BAG X161, PRETORIA, 0001
Tel: 012 428-4060, Fax: 012 428-4476

SCHWELLNUS, Lesanne

WOMEN'S NATIONAL COALITION

P QO BOX 62319, MARSHALLTOWN, 2107
Tel: 011 834-6865, Fax: 834-4955
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SCOTT, Lisa

5T MARY QUTREACH

P O BOX 11379, BROOKLYN, PRETORIA, 0001
Tel: 012 342-3189, Fax: 012 342-3189

SEDISE, Percy

CARE SOUTH AFRICA,

16TH FLOOR, DEVONSHIRE HOUSE, 49 JORISSEN ST,
BRAAMFONTEIN, 2017

SEFOOR, Leonora

QUAKER PEACE CENTRE

3 RYE ROAD, MOWBRAY, CAPE TOWN, 7700
Tel: 021 685-7800, Fax: 021 686-8167

SEKATI, Miriam

FORUM FOR ADVANCEMENT OF ADULT
EDUCTION

P O BOX 469, WITS, 2050

Tel: 011 339-6322, Fax: 011 339-6886

SEKHONYANE, Sikhalo

URBAN RURAL EDUCATION PROJECT
PO BOX 723, JOHANNESBURG, 2000
Tel: 011 333-0287, Fax: 011 333-8423

SELEBY, Baanetsi
YOUTH PRACTITIONERS ADVOCACY GROUP

SESHABELA, Mokoka

SA ASSOCIATION OF YOUTH CLUBS
PO BOX 344, MARAISBURG, 1700

Tel: 011 674-5405, Fax: Q11 674-5485

SIBOZA, Jomo

MEC OFFICE, YOUTH AFFAIRS, MPUMALANGA,
PVT BAGX 11291, NELSPRUIT, 1200

Tel: 01311 552-734, 01311 551-486

SINEKE, Vatiswa

SASTUDENTS INTERNSHIP FOUNDATION
P O BOX 9844, JOHANNESBURG, 2000

Tel: 011 336-5311, Fax: 011 336-4546

SISULU, Sheila

DEPT OF EDUCATION

PVT BAG X313, PRETORIA, 0001
Tel: (12 326-0126, Fax: 012 323-5989

SITHOLE, Sandile

CRISISCARE

P O BOX 536366, CHATSWORTH, 4030
Tel: 031 431-269, Fax: 031 431-239

SMITH, Piet

CENTRAL REGIONAL TRAINING CENTRE
P O BOX 348, BLOEMFPFONTEIN, 9300

Tel: 051 324-744, Fax: 051 322-307

SMITH, Jennifer

BARLOWSLTD

PO BOX 782248, SANDTON, 2146
Tel: 011 801-2285, Fax: 011 444-3643

SOLOMON, AH

DEPARTMENT OF LABOUR

PVT BAG X117, PRETORIA, 0001
Tel: 012 310-6911, Fax: 012 320-0795
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SPHINCTER

PRETORIA TECHNICAL COLLEGE
P O BOX 26193, ARCADIA, 0007
Tel: 012 326-5241 Fax: 012 326-5298

STREET, Constance

JOINT CENTRE FOR POLITICAL & ECONOMIC
STUDIES

P O BOX 1868, JOUBERT PARK, 2044

Tel: 011 403-8959, Fax: 011 403-8960

TAYLOR, Nick

JOINT EDUCATION TRUST

P O BOX 178, WITS, 2030

Tel: 011 403-6401, Fax: 011 339-7844

THABETHE, Daniel

SA ASSOCIATION OF YOUTH CLUBS
P O BOX 344, MARAISBURG, 1700

Tel: 674-5405, Fax: $74-5485

THABO, Sedise
ST JOHNS APOSTOLIC MISSION -KATLEHONG

THAGE, Thabo

ANC YOUTH LEAGUE

P O BOX 6259, BRAAMFONTEIN, 2017
Tel: 011 333-6750, Fax: 011 333-9458

THAMAGA, Rebecca

505 VOCATIONAL GUIDANCE
PO BOX 79017, RETHABILE, 0122
Tel: 012 801-6705, Fax: (12 801-4904

THIPE, Sydney

YOUTH ALIVE MINISTRIES
P O BOX 344, DUBE, 1800

Tel: 011 331-2228, Fax: 331-2229

THOMAS, James

TRIPLE TRUST ORGANISATION
P O BOX 13227, MOWBRAY

Tel: 021 448-7341, Fax: 021 448-7321

TLAKA, Dimakatso

CENTRE FOR OPPORTUNITY DEVELOPMENT
P O BOX 1173, SAXONWOLD, 2132

Tel: 0152 292-1686

TRATO, Welile

IDAYASA

PO BOX 9040, ESTADEAL, 6012
Tel: 041 543-627, Fax: 041 543-627

TREW, Liz
KEYBOARDS SECRETARIAL PROJECT
P O BOX 31419, BRAAMFONTEIN, 2017
Tel: 011 403-3353, Fax: 011 339-7185

TSAIL Christine

EMBASSY OF THE REPUBLIC OF CHINA
P O BOX 649, PRETORIA, 0001

Tel: 012 43-6071, Fax: 012 43-5816

TSHABALA, Aurthur

AZANYU

P O BOX 25245, FERREIRASTOWN, 2048
Tel: 011 838-2702, Fax: 011 838-4463
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TSHABALA, Siphiwe
AZANYU

P O BOX 25245, FERREIRASTOWN, 2048
Tel: 011 838 2702, Fax: 838 4463

TSHIDISO-MAILE, C

NORTHERN TRANSVAAL YOUTH COMMISSION,
PVT BAG X9483, PIETERSBURG, 0070

Tel: 0152 291 367-819, Fax: 0152 291-1156

TSOKU, Archie

DUDUZA RESQURCE CENTRE
P O BOX 1994, NIGEL, 1490

Tel: 810-4420, Fax: 810-4385

VAN DER MERWE, HJ

BSSA

P O BOX 146, JOHANNESBURG, 2000
Tel: 011 498-4106, Fax: 011 8§33-5672

VAN RENSBURG, Debbie
BERGZICHT TRAINING CTR

PO BOX 985, STELLENBOSCH, 7600
Tel: 021 883-8273, Fax: 021 883-3525

VENTER, MW

PRETORIA TECHNICAL COLLEGE
P O BOX 26193, ARCADIA, 0007
Te): 021 326-5241, Fax: 021 326-5298

VICTOR, Lorraine

TECHNIKON 5A

PVT BAG X6, FLORIDA, 1710

Tel: 011 471-3065, Fax: 011 471-3065

VILAKAZI, Mandla

SCHOOL LEAVERS OPPORTUNITY TRAINING
PO BOX 159, NOTTINGHAM ROAD, 3280

Tel: 0333 36-524, Fax: 0333 36-556

VILAKAZI, Mzikayise

VOCATIONAL ADVANCEMENT PROGRAMME
9TH FLOOR, LONGS BANK BUILDING

187 BREE STREET, JOHANNESBURG, 2001

Tel: 011 838-1336, Fax: 011 838-1336

WAJA, Jerry

GAUTENG YOUTH COLLEGE
PVT BAG X9, LANGLAAGTE, 2102
Tel: 011 494-5820, Fax: (11 494-5829

WALTERS, SWB

SA NATIONAL DEFENCE FORCE
PVT BAG X161, PRETORIA, 0001
Tel: 012 428-4064, Fax: 012 428-3805

WARD-BRENT, Michelle

USAID

P O BOX 55380, ARCADILA, 0007
Tel: 012 323-8869, Fax: 012 323-6443
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JET

a partnership of private sector companies, political parfies,
business, labour and education organisations, was established in 1992

to serve the development of the most disadvantaged groups
in South African society

to improve the quality of education and the relationship between education
and the world of work

to contribute to the process of long term fundamental change
to the education and training system

Founding organisations:
AECI Amplats ANC Anglo American Corporation
(together with De Beers Consolidated Mines and E Oppenheimer & Sons)
AZAPQO Barlows Caltex CG Smith COSATU FABCOS First National Bank
Gencor IFP JCI Johnnic NACTU NAFCOC PAC Reunerts South African Breweries
SADTU Sankorp Sanlam Sasol Shell Southern Life Standard Bank



